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Sofi Rosenblum
The Register, UFCW Local 1500
(Front Cover)

Best PhotograPh

Gene Carroll is Co-Director of the New York State AFL-
CIO/CORNELL Union Leadership Institute at the Cornell 
School of Industrial and Labor Relations. He is past 
Executive Director of New York Jobs with Justice and has 
served as press spokesman and strategist for the United Mine 
Workers of America. 

Belinda Cooper is a Senior Fellow at the World Policy 
Institute and an adjunct professor at NYU’s Global Affairs 
Program. She has written for a wide variety of publications, 
including The New York Times, World Policy Journal, and 
the Huffington Post.

Amy Manso was a graphic designer in the labor movement 
for over 15 years, having worked for District 65/UAW and 
the ILGWU (and later UNITE). She currently works at a 
community center in upstate New York and does her own art 
whenever possible.

Lallan Schoenstein is graphic designer who worked for 
UNITE HERE, UNITE and the ILGWU. She was an 
AFCSME DC 1707 shop steward and member of the contract 
negotiating team. She has retired from UNITE HERE and is 
working as a free-lance designer.

2011 Contest Judges
WEB SITE JUDGES:

Elana Levin is Director of Communications for the Writers 
Guild of America, East. Previously, Elana served as Assistant 
Director of Communications for New Media for Workers 
United, SEIU and before that, UNITE HERE. She ran com-
munications for the Drum Major Institute for Public Policy 
where she launched the popular DMIBlog.

Dan North was editor of 1199 News for three decades before 
retiring in 1999. He was a reporter on daily newspapers 
for six years starting in 1959. He has been a member of the 
Carpenters and Teachers unions, the Newspaper Guild and 
the National Education Assn. He currently writes and teaches 
journalism at CUNY’s Center for Worker Education.
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2010 Annual Contest

 In this journal are winners in the Metro New York Labor Communications 
Council’s annual contest. The entries, for work in 2010, were wide-ranging in 
subject matter, including political action, contract struggles, acts of heroism and 

solidarity by union members, organizing the unorganized, the cost of health care, 
the fight for equality, workers rights, security in retirement, and human rights. 

We hope that showcasing our members’ best work will encourage others to try new 
approaches and techniques. Our goal, is to promote the highest standards of labor 
journalism and media work. In this journal, we are proud to present some of the 
talented writers, editors, photographers, graphic artists, Web meisters, and radio 
producers who make labor’s story come alive for millions of New York workers and 
retirees and their families.
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2010 Winners
Matt Doherty/Gwen Wells – Excellence in 
Broadcast Media
The Fight for Public Employees’ Pensions, video produced by 
Greg Heires; filmed and edited by Clarence Elie-Rivera,  
DC 37, AFSCME

Mary Heaton Vorse Award
Breaking the Cycle of Domestic Violence, Patricia Kenney, 
Our Life and Times, 1199SEIU

General Excellence - Print 
Class B 1st Place: Communique, CWA 1180

 2nd Place:  Clarion, PSC/CUNY AFT

 3rd Place: CIR News, CIR SEIU

 Special Mention:  Retiree News and Views, IBT Local 237

Class C  1st Place: Transport Workers Bulletin, TWU Local 100

 2nd Place:  New York Teacher, City Edition, UFT

 3rd Place:  The Carpenter, NYC District Council of 
Carpenters 

 Special Mention: Our Life and Times, 1199SEIU

Best Reporting
Class B 1st Place:  Clarion, John Tarleton, "City Tech 

Renovation Goes Awry," PSC/CUNY AFT

 2nd Place:  CIR News, Heather Appel, "CIR Doctors 
Respond to Crisis in Haiti," CIR SEIU 

 3rd Place:  The Unionist, Marty Fishgold, "Two ACS 
Workers Assaulted by Police While on Child 
Removal Case,” SSEU 371, DC 37, AFSCME

 Special Mention:  Communique, Lourdes Marte, "The 
Assault on Democracy, ACORN: 
The Community Organization that 
Worked too Well,” CWA 1180

Class C 1st Place:  New York Teacher City Edition, Cara Metz, 
"DOE Policy Pits Parents Against Parents,” 
UFT

 2nd Place:  New York Teacher City Edition, Michael 
Hirsch, “Budget Watchdog Group Careful 
Who it Bites," UFT

 3rd Place:  The Work Force, David Galarza, Jessica 
Ladlee, Mark Kotzin, "Out of Whack: Court 
Burdened with High Case Loads, Fewer 
Workers,” CSEA, Local 1000, AFSCME 

Best Feature 
Class B 1st Place:  Retiree News and Views, Donna Ristorucci, 

“A Retiree Brings Hope to Nigerians,” IBT 
Local 237

 2nd Place:  Communique, Gary Schoichet, "ADHD: A 
Disorder Kept Hidden Out in the Open"; 
"Losing Hair is a Loss of Control,” 
CWA 1180

 3rd Place:   Clarion, John Tarleton, “New York City is 
their Classroom,” PSC/CUNY AFT

 3rd Place:  CSA News, Yuridia Peña, "When Bigger is 
Better,” CSA, AFL-CIO Local 1

 Special Mention:   The Union Mail, Flo Summergrad, 
“Black History in the Post Office,” 
NY Metro Area APWU

Class C  1st Place:  Public Employee Press, Alfredo Alvarado, 
“Where Rats Breed,” DC 37, AFSCME 

 2nd Place:  New York Teacher City Edition, Cara Metz 
"The Reality of the Flier in your Mailbox," 
UFT

 3rd Place  New York Teacher, Sylvia Saunders, “Budget 
Cuts Hit Wrong Note,” NYSUT UNITED

 Special Mention:  The Work Force, Richard Impagliazzo, 
“Animal Shelter Offers Safe Haven,” 
CSEA, Local 1000, AFSCME

Editorial/Column 
Class B  1st Place:  Clarion, Steve London, "PHEEIA Robs Us All,” 

PSC/CUNY AFT 

 2nd Place:  CSA News, Ernest A. Logan, “Put Children 
First in Charter School Debate,” CSA, 
AFL-CIO Local 1 

 3rd Place:  Communique, Bill Henning, “Tell it Like it is,” 
CWA 1180

 Special Mention:   The Union Mail, Flo Summergrad, 
“Less is More,” NY Metro Area APWU

 Special Mention:  Retiree News and Views, Greg Floyd, 
Message from the President-MLK, 
Jr's. Birthday, IBT Local 237

Class C 1st Place:  New York Teacher, Richard Iannuzzi, 
“Courage in Our Classrooms,” NYSUT 
UNITED

 2nd Place:  Public Employee Press, Greg Heires," Poverty 
and Unemployment," DC 37, AFSCME

 3rd Place:  Our Life and Times, George Gresham, “The 
Struggle Continues,” 1199SEIU
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Best Headline
 1st Place:  The Work Force, "Being a Pest Pays off in 

Bedbug Infestation," CSEA, Local 1000, 
AFSCME

 2nd Place:  CSA News, "When You Have to Cut Through 
the Bone," CSA, AFL-CIO Local 1

 3rd Place:  Public Employees Press, "EMS Crews Kick Off 
Hazardous Boots," DC 37, AFSCME

Best Photograph
Class B  1st Place:  The Register, Sofi Rosenblum, 

UFCW Local 1500 

 2nd Place:  CSA News, Yuridia Peña, CSA, AFL-CIO Local 1

 3rd Place:  Clarion, Dave Sanders, PSC/CUNY AFT

 3rd Place: Communique, Gary Schoichet, CWA 1180

Class C  1st Place:  Public Employee Press, Clarence Elie-Rivera, 
DC 37, AFSCME

 2nd Place:  Our Life and Times, Jim Tynan, 1199SEIU 

Best Graphic Design
Class B  1st Place:  www.cirseiu.org, Healthcare web page

CIR SEIU

 2nd Place:  Clarion, Margarita Aguilar, PSC/CUNY AFT

 Special Mention:  CSA News, CSA, AFL-CIO Local 1

Class C  1st Place:  The Carpenter, NYC District Council of 
Carpenters

 2nd Place:   New York Teacher, NYSUT UNITED

 Special Mention:  Our Life and Times, 1199SEIU

Best Art Work
Class B 1st place:  Communique, Jairo Barragan, "Naide" 

CWA 1180

 2nd Place:  Clarion, Gregory Nemec, PSC/CUNY, AFT

 3rd place: Communique, Warren Linn, CWA 1180

Class C  1st place:  New York Teacher, Mark Joseph Sharer, 
NYSUT UNITED

 2nd place:  Transport Workers Bulletin, Noah Rodriguez, 
TWU Local 100

 Special Mention:  The Work Force, Nowak Associates 
CSEA, Local 1000, AFSCME

Unique Performance
Class B  1st place:  CIR 2009-2010 Annual Report, CIR SEIU

 2nd place:  Retiree News and Views, Celebrate Social 
Security's 75th Birthday, IBT Local 237

 3rd place:  CSA News Special 2010 Conference Report, 
CSA, AFL-CIO Local 1

Class C  1st Place:   Transport Workers Bulletin, Jay Walder 
Postcard, TWU Local 100

 2nd Place:  New York Teacher, "$2 Billion Decision: The 
Case for Reforming New York's Charter 
Schools," NYSUT UNITED

 2nd place:  Public Employee Press, "Important Message 
to Michael Bloomberg," DC 37, AFSCME

 3rd place:  The Work Force, "A Century of Service," CSEA 
Local 1000, AFSCME

General Excellence - Web
Class B 1st Place:   www.cirseiu.org, CIR SEIU

 1st Place:  www.psc-cuny.org, PSC/CUNY AFT

 2nd Place:  www.CSA-NYC.org, CSA, AFL-CIO Local 1

Class C 1st Place: www.uft.org, UFT

 2nd Place: www.1199seiu.org, 1199SEIU

 3rd Place:  www.twulocal100.org, TWU Local 100

Best Design - Web
 1st Place:  www.cirseiu.org, Healthcare web page 

CIR SEIU

Best Social Media
 1st Place: Joe’s Union Review, Joe Welsh

 2nd Place: UFCW Local 1500 

 2nd Place: CSA, AFL-CIO Local 1

Best Blog
 1st Place:  www.edwize.org, UFT 

 2nd Place:  examinebarnabas.org, CIR SEIU

 3rd Place:  voiceforthemembersslate.blogspot.com, 
CSEA, Local 1000, AFSCME

Best E-Newsletter
 1st Place: www.1199.org - Online Update, 1199SEIU

 2nd Place: Transport Workers e-alert, TWU Local 100

Best Video
Class B  1st Place:  “Doctors in Haiti: In Their Own Words” 

CIR SEIU

 2nd Place:  “One Nation March on Washington,” 
IBT Local 237

 3rd Place:  “Retired from Work, Not the Union,” 
Retiree Division, IBT Local 237

Class C  1st Place:  “Century of Service,” CSEA, Local 1000, 
AFSCME

 2nd Place:  “Rally for Farmworker Rights at the Capitol,” 
NYSUT UNITED
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“Breaking the Cycle of Domestic 
Violence"
Patricia Kenney
Our Life and Times, 1199 SEIU

Mary Heaton Vorse award
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“Fight for Public Employees’ Pensions” a video
Produced by Greg Heires; Filmed and edited by 
Clarence Elie-Rivera, DC 37, AFSCME

 

Matt doHerty & Gwen wells award  
for excellence in Broadcast Media  

& coMMunications
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Class C
Transport Workers Bulletin

TWU Local 100

General excellence



 9Metro NY Labor Communications Council 

Class B
Communique
CWA 1180

General excellence
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Class B
Retiree News and Views

IBT, Local 237

Best feature

BY DONNA RISTORUCCI

A mid the turmoil in Nigeria, there is a bright spot 
in the town of Iseyin in the southwestern part of 
the country: the Adeboye Risikat Foundation—
and it was created by Local 237 retiree Adeboye 

Subuloye and his wife, Risikat.
Subuloye is a Yoruban prince, the great great grand-

son of a slave who was adopted into the royal family of the 
Yoruba tribe. He, his wife, and their three younger children 
came to the United States in 1998 after Subuloye won the 
green card lottery the year before, and settled in Ft. Green, 
Brooklyn. He was hired as a campus security assistant by 
CUNY Law School in Flushing, Queens, and joined Local 
237. When he retired last May at the age of 61, he returned 
to Nigeria to set up the Adeboye & Risikat Foundation, 
traveling back and forth between the two countries. “It 
was my dream to come to the United States, then go back 
home to help physically challenged children” Subuloye 
told Retiree News & Views last month. He had come to the 
Retiree Division office for assistance with his benefits the 
week before, and returned with articles about him from 
CUNY Law School’s staff and alumni newsletters, photo-
graphs, and charts illustrating the fruits of the Adeboye 
& Risikat Foundation. “I got this way from my parents,” 
Subuloye explained. “When I was little, my father took me 

to markets at night and gave me money to give to the poor.” 
He is also motivated by his wife, who is blind.

During his years as a campus security assistant, 
Subuloye sent money home—his own, along with donations 
from family, friends, and co-workers—to support programs 
for physically disabled children, the blind, lepers, and oth-
ers. U.S. money goes much further in Nigeria,” Subuloye 
said.

The foundation’s list of “What We Provide” includes 
driving children free of charge to and from school, orga-
nizing trips and excursion programs for primary and sec-
ondary school students, administration of the school for 
the physically challenged in Iseyin, free transportation for 
physically challenged children and aged people and for law 
enforcement personnel on the streets, cleaning the homes 
of senior citizens and doing their laundry, donating cloth-
ing and food to those in need, and youth counseling and 
mediation. Subuloye credits Local 237 with teaching him 
skills needed to start the foundation. “I attended retirement 
planning seminars in the fall and the spring. I learned how 
to organize myself to be able to do what I want to do. With 
the knowledge I got from the union, it was easy for me to 
start the foundation,” he said. “I wear my Teamsters button 
everywhere I go.”

A retiree brings hope to Nigerians
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Class C
Public Employee Press

DC 37, AFSCME

Best feature

BY ALFREDO ALVARADO

R usty Nails and spikes sticking out from planks of 
wood, broken beer bottles, and jagged-edged sheets 

of aluminum siding are among the debris City Pest 
Control Aides handle every day as they clean up aban-
doned properties.

The head-high mountains of rubble the Local 768 
members dispose of are often riddled with used hypoder-
mic needles, carcasses of dead animals, packs of rats scram-
bling for food and every so often, human body parts.

The Dept. of Health and Mental Hygiene employs 
only 78 City Pest Control Aides for the entire city, men 
and women with a life-and-death responsibility—reining 
in rat infestation and the spread of disease. City plans to 
lay off most of them May 14 threaten the health of all New 
Yorkers.

"These workers perform one of the dirtiest and tough-
est jobs in the city," said DC 37 Executive Director Lillian 
Roberts. "Control and reduction of rodents is a critical 
function of public health. Instead of layoffs, we need more 
of these workers."

They also help reduce mosquito infestations, which 
are linked to West Nile disease. Heavy rains, especially 
during the summer, create ideal conditions for mosquitoes 
to multiply in trash-laden loss.

ResuRgenCe of RAts

The layoff plan ignores economic common sense. Since 
the Health Dept. bills the owners of the lots and houses for 
the cleanup, the pest control crews generated revenue of $6.4 
million in 2009-2010 fiscal year. The plan to fire 73 of the 78 
Pest Control Aides would save $1.4 million.

Where rats breed
Local 768 fights firing of 63 workers who clear lots

"If the Aides are fired, we will see a resurgence of rats 
in the city," predicts Fitz Reid, president of Health Services 
Employees Local 768, "and DOHMH will probably hire 
more private contractors." He pointed out that the private 
exterminators the city uses charge three times as much as 
the Local 768 members earn, although they pay their work-
ers less.

In 2007, when television news showed rats running 
rampant in a Kentucky Fried Chicken restaurant, the city 
quickly hired a "rodentologist" at a salary of over $100,000. 
The average salary of City Pest Control Aides is $28,000.

In addition to the pest control workers, the Health Dept. 
says it will soon lay off 42 Public Health Advisors, eight 
Supervising PHAs, a Public Health Assistant and a Social 
Worker—most of them from tuberculosis units in Brooklyn 
and Queens.

Reid testified against the layoffs in City Council budget 
hearings and DC 38 and the local mounted an aggressive 
media campaign to alert the public to the threat. Members 
and Reid answered reporters' questions on an array of radio 
and television programs.

On a sunny March morning, one crew of Aides tack-
led an abandoned two-story house packed with garbage 
inside and out on a quiet tree-lined street in the Bedford-
Stuyvesant section of Brooklyn. An irate woman who stays 
in the house welcomed the crew with a stream of profanity 
and racial epitaphs, most if it directed at CPCA Diane Hill, 
a 12-year veteran who brushed off the comments. "We're 
here to do our job," said Hill. "Sometimes, that is part of 
the job."

Despite the distraction, Crew Chief Jerry Cox and his 
team wasted no time attacking the backyard. "I feel a lot of 
satisfaction when we're done and everything is cleared away," 
said Cox, as he wrestled with a piece of aluminum siding.

Most pRopeRties ARe foReClosuRes

The following week a crew in a residential neighborhood 
in Jamaica, Queens, took on a two-story house on a corner 
property strewn with garbage front, back and all along one 
side. Several members of the crew had just received city 
notices of looming layoffs.

Many of the abandoned homes are foreclosures. "Now 
I'm concerned about paying my own mortgage," said Talib 
Shakur, a worker with 12 years on the job who is on notice 
that he may soon be out of work. A family man with two 

boys, he feels fortunate that his wife has a good job.

(Continued on page 21)
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Class B
Clarion
Professional Staff Congress/
CUNY AFT

Best reportinG

BY JOHN TARLETON

What’s it like to teach college in the middle of a construction 
site? 

“It’s a disaster,” said Bob Cermele, PSC chapter chair 
at City Tech. “The college, CUNY and DASNY [Dormitory 
Authority of the State of New York] are in denial about the 
conditions at that construction site.”

The site in question is City Tech’s Voorhees Building, 
an eight-story structure where hundreds of students, faculty 
and staff are still trying to work and learn as the building is 
torn apart around them.

Tess Tobin, co-chair of the City Tech chapter’s Health 
and Safety Committee, got a flurry of complaints after the 
renovation project began this summer. When Tobin went to 
investigate in August, she told Clarion, she could taste dust 
in her mouth within 15 minutes of her arrival. Construction 
workers wore air filter masks as they walked through the 
halls—but CUNY employees were on their own.

‘unContRolleD’

Plastic sheeting was falling down or in some cases not 
present at all, so that dust from construction was not con-
fined. Piles of crumbling ceiling tiles were swept into vari-
ous hallway corners. Open ceilings with exposed pipes were 
everywhere.

“I didn’t think [the building] was fit for occupation,” 
Tobin said. “There appeared to be very little concern for the 
well-being of the people who work there.”

“It was quite clear construction activities were proceed-
ing in an uncontrolled manner as far as protecting build-
ing occupants,” said Dave Newman, an industrial hygienist 
with the New York Committee for Occupational Safety and 

City tech renovation goes awry

Health (NYCOSH). In a September 2 visit, Newman saw 
open flame work taking place in the eighth floor central cor-
ridor while students, staff and visitors passed close by.

The air quality inside Voorhees is made worse by the 
fact that all its windows have been sealed shut for the next 
two years, while the building’s crumbling brick façade gets a 
makeover.

Coughing

Annette Carrington, a senior College Laboratory 
Technician who has worked at City Tech since 1999, says the 
dust in Voorhees irritates her throat and causes her to cough 
uncontrollably. She has to takes Benzonatate, a cough sup-
pressant, to get through each workday.

“If I go more than six hours without taking my medica-
tion, I start coughing,” she told Clarion.

Carrington has allergies that cause her to have sinus 
reactions, but she says her throat has never bothered her 
until now. “This is something different,” she said. “It’s the 
first time I’ve had a problem with coughing.”

Voorhees is home to the college’s Departments 
of Architectural Technology, Computer Engineering, 
Construction Management and Civil Engineering, Electrical 
and Telecommunications Engineering, Mechanical 
Engineering, and Entertainment Technology. Roughly 100 
faculty and staff work in the building, while hundreds of 
students attend classes there every week.

wAlkwAYs

City Tech student Delores Charles, described Voorhees as 
“dusty and chokey” and said she was coughing and got sick 
early in the semester after she began to attend a two and-a-
half hour class at Voorhees that had 36 students and no win-
dows. The class was subsequently moved to another building.

Charles also expressed concern about the lack of proper 
lighting in the covered walkways that now lead to and from 
the building. “It’s unsafe for young women,” she said, noting 
that the walkways will become more perilous when Daylight 
Savings Time ends on November 7 and more classes finish 
after nightfall.

Charles’s classmate Britnie Reynoso said the Voorhees 
dust elicited a violent reaction from her three-year-old niece. 
“When I walked in the room with that dust on my clothes, 
my niece who has asthma started coughing so hard she had 
to [use her inhaler],” Reynoso said.

“Many of our students already live in neighborhoods 

Voorhees Building revamp spurs concerns
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that suffer from environmental racism and have high rates of 
asthma,” said a faculty member who asked to remain anony-
mous. “Why compound their problem at City Tech?” 

Breathing didn’t get any easier for Voorhees occupants at 
the beginning of October, when the building’s HVAC system 
broke down for a week and the windowless building was left 
without air circulation. For Carrington, the stagnant air in 
the laboratories she works in reignited her coughing. When a 
reporter dropped by her sweltering sixth-floor office late on 
a Friday afternoon in early October, Carrington was worried 
about how long she would be able to remain in an electro-
mechanical manufacturing laboratory to assist a class that 
meets there from 6:00 to 8:30 pm.

“I don’t know how it’s going to go,” she said. “I’m going 
to see if I can be in-and-out, in-and-out.”

PSC members have also raised concerns about asbestos 
abatement work taking place throughout the building. One 
City Tech employee told Clarion that what appeared to be 
asbestos materials in a containment area just outside the 
open fire exit on the building’s ground floor started swirling 
around when hit by gusts of wind on October 7.

“Who knows if some of that didn’t fly back into the 
building,” the employee said. “There’s crazy stuff going on 
here. It’s not fair that they won’t communicate with us about 
what’s going on.”

Start dates for work on the two-year, $25 million renova-
tion of Voorhees had been announced and then postponed 
a couple of times. Many were taken by surprise when work 
began—without notice to the union—in July. 

Education has often been disrupted by the noise of con-
struction work that now fills many classrooms, especially 
the sound of jackhammers helping to remove the building’s 
50,000 square feet of brick façade. The aging exterior is 
scheduled to be replaced by 2012 with a state-of-the-art glass 
curtain wall—and removing the walls of an existing build-
ing is not a quiet task.

gRievAnCe

“[When] I was in a class the other day,” one person told 
Clarion, “I watched a teacher’s lips moving and couldn’t hear 
a word coming out of her mouth.”

As the chapter’s health and safety co-chair, Tobin wrote 
to City Tech VP for Administration and Finance Miguel 
Cairol on August 17 asking the college to find alternative 
space for faculty, staff and students to use. With no action 
on her request, on September 8, the City Tech chapter filed 
a grievance against the campus administration for its failure 
to maintain a healthy work environment at Voorhees, as 
required under the union contract.

A PSC delegation that included Cermele, Tobin and 
Jacqueline Elliott, co-chair of the union-wide Health and 

Safety Watchdogs, met with City Tech President Russell 
Hotzler on September 23, and held a follow-up meeting with 
Cairol and officials from CUNY and DASNY on September 
30. While the grievance proceeds, they asked that the union 
be given bi-weekly construction schedules and the project’s 
safety specs, that floors be wet-mopped on a daily basis, that 
more extensive air sampling be conducted, that the name 
and contact information for the head manager of the con-
struction project be posted in the lobby, and that regular 
information-sharing meetings be held with the union.

fingeR pointing

“They [DASNY] did not feel anyone could or should 
question them,” said Costas Panayotakis, a member of the 
City Tech chapter’s executive committee. Cairol in turn 
boasted that there had been no accidents at Voorhees—a 
comment that did not address the widespread complaints 
about air quality or noise. And as Panayotakis noted, “with 
occupational diseases, it often takes decades for problems to 
surface.”

According to Panayotakis, the representatives for City 
Tech, CUNY and DASNY took turns passing responsibil-
ity for the situation at Voorhees onto each other. “They 
know how to use the bureaucracy to shift responsibility 
from themselves, though the contradictions were a little 
more obvious because they were all in the same room,” 
Panayotakis said.

As of mid-October, City Tech management was refusing 
to hold additional meetings with the union. As Clarion went 
to press, CUNY released 600 pages of requested documents 
to Cermele.

DASNY spokesperson Susan Barnett maintained that 
“all efforts are being made to accommodate the needs of 
students, faculty and neighbors.” In an e-mail to Clarion, 
Barnett wrote that “compliance with safety and health regu-
lations [is] being monitored and enforced by outside consul-
tants.”

City Tech released a statement saying it “continues to 
work closely with DASNY, the University and the contrac-
tors to limit the impact of the construction” and “to ensure 
that all appropriate and required health and safety standards 
are being strictly followed.”

Cermele says the chapter is determined to press hard for 
more information, coordination, and action to protect mem-
bers’ health and students’ ability to learn.

In the past, Voorhees Hall has been home at Halloween to 
a haunted house tour crafted by students in the Department 
of Entertainment Technology. This year, no additional work is 
needed: the building is scary enough already.
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Class B
Clarence Elie-Rivera
Public Employees Press
DC 37, AFCSME

Best pHotoGrapH
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Class C
New York Teacher, City Edition
United Federation of Teachers

Best reportinG

Effort to move charter into PS 30’s building without  
consultation creates animosity in Harlem
BY CARA METZ 

Tensions were high as parents, students, teach-
ers and community members from PS 30 and Eva 
Moskowitz’s Harlem Success Academy 2 faced off at 

a public hearing on Feb. 22 over Department of Education 
plans to site the charter school in PS 30’s building.

Harlem Success supporters, decked out in orange shirts 
and hats, arrived with bright orange signs saying, “Parent 
Choice Now” and “Don’t Kill Good Schools.”

PS 30 supporters, many wearing red shirts and white 
caps, held up signs that students made that read, “Harlem 
Success Academy Go Away” and “Equal Funding for All.” 
Prior to the hearing, PS 30 students, parents and teachers 
held a rally and marched around the school building.

Two days after the hearing, the Panel for Educational 
Policy, dominated by mayoral appointees, voted to approve 
co-locations at 16 schools, including PS 30 [see story below].

Harlem Success has coexisted uneasily with a neighbor-
ing Harlem school, PS 123. The DOE proposed moving the 
charter school into PS 30 as Kappa II, a middle school that 
currently shares space at PS 30, is phased out. A District 75 
school, PS 138, also shares the school site.

PS 30 is one of the top schools in the district, earning 
two A’s and a B on its School Progress Reports in the past 
three years. It draws many students from the public housing 
projects across the street, and by all measures, serves its stu-
dents well. It has four art programs—fine art, dance, drama 
and music.

PS 30 Parent Association President Monique Anderson 
said, “This is a wonderful school. ... We’d like to expand 
through 8th grade. But we won’t be able to if we have anoth-
er school moved in here.”

Doe policy pits parents against parents
Vanessa Ramadan, a parent of a Harlem Success student, 

said, “We’re not here to push out anyone, but Kappa II phas-
ing out means there is room here. ...Harlem Success parents 
are here to see to it that our children get a good education 
and the space that is necessary.”

Fights between district schools and charter schools over 
space and resources have unfolded over and over again in 
New York City’s poorest neighborhoods in the last eight 
years as Schools Chancellor Joel Klein aggressively promotes 
the growth of charter schools.

“The co-locations of charter schools into already crowd-
ed community schools are another bad idea from this chan-
cellor,” said UFT President Michael Mulgrew. “Fighting over 
scarce resources is not a recipe for success.”

Harlem Success is one of four schools in a charter net-
work founded and led by Moskowitz, a former city council-
woman who aims to create 40 charter schools in New York 
City. Moskowitz earns close to $400,000 a year in that post.

During the hearing, the charter school’s supporters were 
so raucous in their objections that the DOE official in charge 
of the microphone threatened to have them escorted out of 
the building by police if they didn’t quiet down.

Students and parents at the two schools traded insults 
throughout the evening.

“My school is an A school. You think we failed? We 
do not fail. You are not taking PS 30 over. Harlem Success 
Academy, go away!” said student Nahla Reid.

After a parent of a Harlem Success Academy student 
testified that their teachers “speak really good English and 
know how to pronounce English,” PS 30 teacher Gloria 
Chang responded, “I went to Bank Street College and got a 
good education, just like your teacher got a good education.”

Kindergarten teacher Lydia Torgbor said, “We had a 
wonderful library that was taken away from us—will we lose 
our gym, too? It’s very hard to share common space with 
three schools. Some of our children eat lunch at 10:30 a.m. 
Think about that.”

PS 30 staff heard disconcerting stories about the experi-
ences that teachers and administrators at PS 123 had sharing 
space with Harlem Success.

“We heard that their students were prevented from using 
the same bathrooms as the Harlem Success Academy  
students, and they put up signs like, ‘PS 123, do not go 
beyond this point,’” said PS 30 Chapter Leader Douglas 
LaPierre.

Jim Manley, the principal of the charter school, 
whipped up his constituents to deafening applause when 

(Continued on page 21)
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www.cirseiu.org/policy/quality_improvement/Help_Prevent_Medical_Errors_in_Your_Hospital_.aspx
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Clarion
Professional Staff Congress/
CUNY AFT

Best editorial/coluMn

BY STEVE LONDON

A friend complained to me recently about the attacks 
on universities in France, “We know something 
nasty is always around the corner, but we are still 

surprised at how crass it is.” Governor David Paterson’s 
proposed Public Higher Education Empowerment and 
Innovation Act (PHEEIA) fits both sides of this description.

Enactment of PHEEIA or its successor proposals would 
mean reduced state support and resources for public higher 
education. It would privatize CUNY and SUNY financing 
—making them more dependent on tuition—while radi-
cally changing CUNY’s mission. That’s the nasty part. The 
crass part is that these changes have little to do with funding 
higher education, and more to do with real estate deals and 
local economic development.

PHEEIA was mainly designed with SUNY, not CUNY, 
in mind—but the impact on CUNY would be severe. In the 
effort to muscle PHEEIA through the Legislature as part of 
this year’s difficult budget negotiations, several versions of 
PHEEIA were offered and all were defeated (see p. 3)—but 
PHEEIA’s backers have made it clear that they will try again.

If passed, PHEEIA’s effects on CUNY would be two-
fold. Its most recent version would give CUNY trustees the 
authority to set annual tuition increases of up to 4%. The 
governor’s original proposal would also have given them 
authority to establish different tuition rates for different 
majors and programs and would have allowed CUNY to set 
differential tuition rates by campus.

Allowing trustees such broad discretion over tuition will 
inevitably lead to reduced state support, while the burden 
of funding CUNY shifts more and more onto the backs of 
its students. The experience of other states is instructive: 
when public trustees can decide on tuition hikes, legislators 
will cut public funding more deeply. Over the last two years, 

PHEEIA robs us all
according to a New York Public Interest Group study, public 
higher education funding declined 34 times faster in states 
that allow public universities to raise their own tuition, com-
pared with others.

shRinking ACCess

Annual tuition hikes and differential tuition by major 
and campus would reduce access to college for CUNY’s poor 
and middle-income students. The well-intentioned claims 
that financial aid will protect them are not credible, given 
that New York’s Tuition Assistance Program (TAP) does not 
give adequate support to large numbers of CUNY students 
today. This is especially true for part-time students and 
financially independent students without dependents. Many 
CUNY students can barely afford college as it is; for them, 
PHEEIA would unleash changes that may make it impos-
sible to continue in college.

In the very year when Gov. Paterson fought tooth and 
nail to win passage of PHEEIA, he also fought for—and won 
—deep cuts to TAP. If TAP is really to mitigate the financial 
difficulties of our students, increasing CUNY and SUNY 
tuition would make TAP an extremely costly program to 
maintain.

Differential tuition by major would have particularly 
negative effects on college access. The majors that charge 
higher tuition would likely be those that offer the highest 
salaries in subsequent employment. Since poorer students 
would be less able to afford entry to these high-earning 
fields, existing inequalities would be reinforced. If it costs 
more to major in engineering, fewer low-income students 
will become engineers. Differential tuition would move 
CUNY away from its role as a gateway of opportunity, and 
toward acting as an “engine of inequality.”

wRong DiReCtion

PHEEIA does not contemplate increases in state funding, 
now or in the future. It does not even include a maintenance 
of effort provision on state funding, which would at least 
protect against deep cuts. Quite the contrary: the governor’s 
PHEEIA proposal has been accompanied by major cuts in 
funding to both the CUNY and SUNY operating budgets 
and significant reductions in TAP support. The basic prem-
ises of PHEEIA also run counter to the CUNY administra-
tion’s “CUNY Compact” strategy, which at least called for 
increases in state support as tuition was raised. The Spitzer 
Administration’s commission on public higher education 
concluded that a significant increase in state funding was 
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long overdue. In contrast, PHEEIA would take increased state 
support off the table. It would move New York in the wrong 
direction.

Given the current recession and state fiscal crisis, it is 
understandable that some are pessimistic about the prospect 
that the State will ever adequately fund CUNY. They may see 
the tuition increases in the PHEEIA legislation as a lifeline 
to underfunded colleges and programs. But, in the past, this 
lifeline has proved to be ephemeral.

The history of tuition increases at CUNY has been clear. 
Every time tuition goes up, the State withdraws funds. Often, 
the net result has been to leave CUNY with less revenue 
overall. The record shows that increasing tuition is not a 
solution to CUNY’s underfunding. The solution is increased 
state funding, and it is achievable. In the period before the 
onset of the recession, we had begun to make progress in 
increasing CUNY’s state and city support. These gains were 
archived by persistently making our case, organizing, and 
increasing our political presence.

As we assess how PHEEIA would affect CUNY, we must 
remember that it was not mainly designed with CUNY in 
mind. Indeed, PHEEIA’s economic development propos-
als, the public-private partnership and funding provisions, 
would not explicitly apply to CUNY. If PHEEIA is enacted, 
however, it will set New York State policy toward public 
higher education for a generation.

The main elements of PHEEIA are not new. Legislative 
proposals for “rational” and differential tuition, public-
private partnerships, and procurement reform have been 
kicking around the Legislature for years. PHEEIA pack-
aged these elements together into a complex set of propos-
als geared toward funding public-private partnerships. 
University at Buffalo President John Simpson is promoting 
PHEEIA as an anchor for the economic redevelopment of 
Buffalo and western New York State. SUNY Chancellor 
Nancy Zimpher has tried to sell the Act as a boon for state-
wide economic development. But the real-world economic 
development impact of PHEEIA is unlikely to match the 
sales pitch. And PHEEIA may well fail to produce significant 
revenue for SUNY’s educational mission.

pRivAte inteRest

The heart of PHEEIA is a public authority like mecha-
nism for funding public-private partnerships. Tuition 
increases and the leasing of state-owned property are sup-
posed to provide partial funding for university capital proj-
ects and public-private partnership start-ups, which in the-
ory would also reduce the need for state investment in eco-
nomic development. SUNY affiliated organizations (like the 
SUNY Research Foundation, college research foundations, 

and auxiliary services corporations) would be able to use the 
State  private partnerships, thus relieving the state of its obli-
gation to increase funding for public higher education.

Sound too good to be true? That’s because it is. PHEEIA 
is a bad policy model for funding public higher education, 
and would fail as a solution to the funding crisis facing 
SUNY and CUNY.

What do such public authorities tend to look like in the 
real world of New York politics? Think of the Metropolitan 
Transit Corporation with constant fare hikes, the scandal-
ridden Erie Canal Harbor Development Corporation, or the 
many other unaccountable authorities in New York State rife 
with inefficiencies and corruption. PHEEIA would allow 
SUNY administrators to lease land to private corporations, 
and establish public-private partnerships while serving on 
the boards of the new corporations. There is little in the leg-
islation to provide checks on the possible sweetheart deals 
such an arrangement encourages. Campus services, now 
provided by public entities employing public workers, could 
be contracted out to private firms with a non-unionized, pri-
vate workforce.

Currently, SUNY does have a number of public-private 
partnerships. Whatever their economic utility, there is little 
to no evidence that they generate significant revenues for the 
university’s educational operating budget. In fact, reports 
from our colleagues in United University Professions indi-
cate that these entities are a drain on SUNY’s educational 
resources.

golD Rush

Whatever the merits of PHEEIA as an economic devel-
opment strategy, the projects it seeks to emulate have not 
been effective as mechanisms for funding SUNY.

So what is driving proponents of PHEEIA to keep press-
ing for its passage? One answer is that SUNY has a lot of land 
to lease or sell. Real estate developers and private businesses 
see gold there. Businesses that lease state-owned land and 
enter into public-private partnerships would also benefit by 
reducing their tax burden. While such projects might be good 
for the bottom lines of these businesses, they appear likely to 
fail as revenue sources for SUNY’s educational mission.

For faculty, staff and students, the bottom line is that 
PHEEIA is a bad deal for public higher education.

To be politically effective, we need to be united as a 
community and clear about our objectives. We need to build 
support for a policy framework that increases state funding 
for public higher education. We can succeed in that task, if 
we are consistent and persistent. Adopting PHEEIA would 
be a step backwards for New York State, and we and our stu-
dents cannot afford that mistake.
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New York Teacher
NYSUT UNITED

Best editorial/coluMn

BY RICHARD IANNUZZI 

when Education Secretary Arne Duncan’s bright 
blue tour bus pulled into NYSUT headquarters in 
late August, it was impossible to miss the message 

emblazoned on its side: “Courage in the Classroom.”
That was the theme of Duncan’s back-to-school bus 

tour —an apt metaphor for how teachers must react each day 
to the challenges they face, and an apt metaphor for how all 
in education must address the ongoing challenge of always 
striving to improve teacher effectiveness.

Duncan’s 90-minute visit to NYSUT clearly validated 
our role as a union representing educators, in crafting a 
comprehensive new law that changes the way the state’s 
220,000 teachers will be evaluated.

Duncan’s visit underscored that when evaluating teacher 
effectiveness, what’s most important is that evaluations focus 
on a teacher’s professional growth and continued improve-
ment, and that evaluating a teacher’s effectiveness must rec-
ognize that multiple factors influence student success.

Going forward, those multiple measures will include, for 
the first time, student performance on standardized tests.

According to Secretary Duncan, supporting the use of 
student test scores in teacher evaluations took “amazing 
courage,” but in reality it’s common sense—as long as it is 
done in context.

After all, if teachers are to rightfully accept credit when 
student test scores rise, then we must also accept the converse. 
When standardized test scores fail to improve, it stands to rea-
son that teachers should be asked to reflect on why; to exam-
ine those factors they can influence; and to strive to improve 
teaching practices that address those factors.

But, most importantly, what we in New York did right 
was to put test scores in proper perspective. Working  

Courage in our classrooms
together—SED, the union and lawmakers—we recognized 
that many factors go into student learning.

Acknowledging and accounting for those factors will 
be supported by the work of a year-long SED Advisory Task 
Force where NYSUT made sure practitioners had a major 
voice; and tailored at the district level by local unions and 
administrators working in collaboration.

This is in stark contrast to a recent piece of shoddy jour-
nalism by the Los Angeles Times in which isolated student 
test scores from a state database were linked to roughly 6,000 
elementary school teachers.

Ignoring all the outside factors that go into student per-
formance and the warnings of all the statistical experts, the 
L.A. Times then came up with a ranking system, identifying 
so-called effective teachers—and stigmatizing all the rest.

By seeking shock headlines and ignoring the very real 
fact that students and teachers are humans, not data points, 
the L.A. Times’ irresponsible series demonstrated coward-
ice, not courage. In many ways, the L.A. Times’ misuse 
of data set real reform back instead of moving the needle 
forward.

In contrast, New York’s comprehensive new law on 
teacher and principal evaluations properly puts student test 
scores into context, and recognizes outside factors that con-
tribute to and inhibit student success.

At the same time it focuses on professional growth and 
the use of data to inform instruction and improve teacher 
effectiveness.

By some standards, that took courage and we thank 
Secretary Duncan for the recognition—but for most of you, 
the practitioners, it was simply the right way to proceed.

After all, everyday courage in the classroom is part of 
the art of teaching.
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The Workforce
CSEA, Local 1000, AFSCME

Best Headline

“Being a Pest Pays off in Bedbug Infestation”

he said, “Our parents are courageous because they fight for 
their children. They have one goal: that their children are 
going to college, and I work day and night for that goal. I’m 
proud of them and we’ll get what we need because it’s the 
right thing to do.”

With Harlem Success supporters trying to shout him 
down, Carlton Berkley, a former PS 30 student, persevered to 
say, “I have family sitting in orange and family sitting in red 
— but brothers and sisters, look at yourselves. Why do our 
kids have to win a lottery ticket to get a bona fide education? 
We are American citizens. … We don’t need to fight against 
each other.”

Doe policy pits parents against parents
(Continued from page 15) Dwayne Clark, a teacher at PS 30 and UFT District 5 

representative, expressed regret about how the battle was rip-
ping the community apart.

“We are not anti-charter, but these co-locations, where 
parents are pitted against parents and students against stu-
dents, are clearly not a good way to proceed for anyone,” 
Clark said.

PS 30 Guidance Counselor Alvin Charles Leon tried to 
redirect the anger to what he suggested was the rightful tar-
get: the Department of Education.

“Isn’t it obvious? You should have your own buildings,” 
Leon said. “It’s time for us to wake up and stop this fighting 
amongst ourselves.”

In less than hour's work, pounds of rubbish vanished 
from the yard and appeared in neat piles along the sidewalk 
to be carted away.

"I'm so glad they're here," said next-door neighbor 

Renald Verman, who called 311 for months about the ugly 
menace to area health and property values. When he learned  
that the city plant to fire the workers, he asked "Who is 
going to clean up this mess?"

That's what the members of Local 768 want to know.

(Continued from page 11)

Where rats breed
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Doctors in Haiti: In Their Own 
Words
CIR SEIU

Best Video

W hen the earthquake struck Haiti in 2010, scores of 
resident physicians volunteered for relief efforts. 

Recognizing the ongoing medical needs, CIR members and 
alumni continue to deploy, donating vacation time in one-
week intervals.

The video “CIR Doctors in Haiti: In their own words” 
was produced in early 2010, after the first wave of medical 
missions. The videographer interviewed residents physi-
cians in Florida, New York, Massachusetts, New Mexico 
and California who had just returned from Port-au-Prince. 
Photos provided by the doctors helped paint a vivid picture 
of what the work was like.

Each physician approached the relief efforts differ-
ently based on their specialty, experience in the field and 
political outlook. However, a few themes ran consistently 
throughout the interviews. Working in a tent hospital, 
many of the doctors were struck by how much we rely on 
technologies that we have in the U.S. that aren’t available 

CIR Doctors in Haiti: In their own words
everywhere. They also found it liberating to just jump in 
and do whatever was needed without having to deal with 
the hierarchies and bureaucracies that sometimes get in the 
way of patient care back home.

The video speaks to the enormity of the crisis and the 
small ways that CIR members sought to improve conditions 
day to day, as well as the overall structural issues that made 
the earthquake so devastating. 

“The help is in two parts,” Dr. Tanya Zakrison, a trau-
ma surgeon, says in the video. “It’s helping on the ground 
at the time of the catastrophe, and then the help is also 
understanding why that country is so poor, and why many 
countries are so poor, and what our role is in that poverty.” 
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JoesUnionReview.com; 
www.facebook.com;  
twitter.com/JoesUnionReview; 
JoeUnionReview@Yahoo.com

Joseph Welsh   
aka Joe's Union Review

Best social Media
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www.1199.org-Online Update
1199/SEIU

Best e-newsletter
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www.uft.org
United Federtion of Teachers

General excellenc-weB
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The Carpenter
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Frances Fox Piven
Metro New York's 2011 CoMMuNiCAtor of the YeAr

W idely recognized as one of America’s most 
thoughtful and provocative commentators on 
America’s social welfare system, Frances Fox 

Piven, political scientist, activist, and educator, was born 
in Calgary, Alberta in 1932. She came to the U.S. in 1933 
and was naturalized in 1953, the same year she received her 
B.A. in City Planning from the University of Chicago. She 
also received her M.A. (1956) and Ph.D. (1962) from the 
University of Chicago. While married to Herman Piven, 
she had a daughter, Sarah. After a brief stint in New York 
as a city planner, she became a research associate at one of 
the country’s first anti-poverty agencies, Mobilization for 
Youth—a comprehensive, community-based service orga-
nization on New York City’s Lower East Side. At its height 
the organization coordinated more than fifty experimental 
programs designed to reduce poverty and crime. 

 MoBiliZing the pooR

A 1965 paper entitled “Mobilizing the Poor: How 
It Can Be Done,” launched Piven and her co-author, 

Columbia University professor Richard Cloward, into an 
ongoing national conversation on the welfare state. Piven 
and Cloward’s collaborative work came to influence both 
careers, and the two eventually married. Their early work 
together provided a theoretical base for the National 
Welfare Rights Organization (NWRO), the first in a long 
line of grass-roots organizations in which Piven acted 
as founder, advisor, and/or planner. Piven taught in the 
Columbia University School of Social Work from 1966 to 
1972. From 1972 to 1982 she was a professor of political sci-
ence at Boston University. In 1982 she joined the Graduate 
Center, City University of New York. She has co-authored 
with Richard Cloward Regulating the Poor: The Functions 
of Public Welfare (1971); The Politics of Turmoil: Essays on 
Poverty, Race and the Urban Crisis (1974); Poor People’s 
Movements (1977); The New Class War (1982); The Mean 
Season (1987); Why Americans Don’t Vote (1988); and The 
Breaking of the American Social Compact (1997), as well as 
dozens of articles, both with Cloward and independently, in 
scholarly and popular publications.
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soCiAl theoRY, soCiAl ACtivisM

Piven is known equally for her contributions to social 
theory and for her social activism. Over the course of her 
career, she has served on the boards of the ACLU and 
the Democratic Socialists of America, and has also held 
offices in several professional associations, including the 
American Political Science Association and the Society for 
the Study of Social Problems. In the 1960s, Piven worked 
with welfare-rights groups to expand benefits; in the eight-
ies and nineties she campaigned relentlessly against welfare 
cutbacks. A veteran of the war on poverty and subsequent 
welfare-rights protests both in New York City and on the 
national stage, she has been instrumental in formulat-
ing the theoretical underpinnings of those movements. In 
Regulating the Poor, Piven and Cloward argued that any 
advances the poor have made throughout history were 
directly proportional to their ability to disrupt institutions 
that depend upon their cooperation. This academic com-
mentary proved useful to George Wiley and the NWRO 
as well as a great many other community organizers and 
urban theorists. Since 1994, Piven has led academic and 
activist opposition to the “Personal Responsibility and Work 
Opportunity Reconciliation Act of 1996,” (known as the 
Personal Responsibility Act), appearing in numerous public 
forums, from television’s Firing Line to the U.S. Senate, to 
discuss the history of welfare and the potential impact of 
welfare reform initiatives.

In corollary activity, Piven’s study of voter registra-
tion and participation patterns found fruition in the 1983 
founding of the HumanSERVE (Human Service Employees 
Registration and Voter Education) Campaign. The 
Campaign’s registration reform effort culminated in the 
1994 passage of the National Voter Registration Act, or the 
“Motor-Voter” bill, designed to increase voter registration, 
especially among low-income groups.

MoBiliZing the JoBless

Piven’s editorial, “Mobilizing the Jobless,” published 
in The Nation in January of this year touched off another 
round of personal attacks by rightwing radio personalities 
and bloggers, who have demonized Piven as the evil genius 
behind a vast conspiracy to empower the poor and margin-
alized. Writing in PSC’s Clarion, Dorothee Benz comments: 
“The right’s rage at Piven stems precisely from her commit-
ment to democracy. She has spent a lifetime of scholarship 
devoted to studying how ordinary people, particularly poor 
people, can and do fight for social change . . .”

Michael Harrington, whose book The Other America 
helped focus the nation’s attention on poverty in the early 
1960s, has said that Piven is “one of the few academics who 
bridge the world of scholarship and the world of activ-
ism.” Of this mix, Piven herself has said: “One informs 
the other, energizes the other . . . There are dimensions of 
political life that can’t be seen if you stay on the sidelines or 
close to the top . . .” The larger significance of both activ-
ism and academics in Piven’s life can be gleaned from her 
remark that such work “also has to do with comradeship 
and friendship, . . . with being part of the social world in 
which you live and trying to make some imprint on it, . . . 
with the real satisfaction of throwing in with the ordinary 
people who have always been the force for humanitarian 
social change.”

[Adapted from Biographical Note, Frances Fox Piven 
Papers, Sophia Smith Collection, Smith College http://asteria.
fivecolleges.edu/findaids/sophiasmith/mnsss52_bioghist.html]



36 Journalism Awards 2010



 37Metro NY Labor Communications Council 



38 Journalism Awards 2010



 39Metro NY Labor Communications Council 



40 Journalism Awards 2010



 41Metro NY Labor Communications Council 



42 Journalism Awards 2010



 43Metro NY Labor Communications Council 



44 Journalism Awards 2010

On August 12, 2010, Marty 
Fishgold — longtime labor com-
municator and past president of 
Metro and of the International 
Labor Communications 
Association — brought his life 
to an end. He was 70 years old.

Marty became president 
of the Metro New York Labor 
Communications Council in 
1993 and served in that capac-
ity for a decade. In January 
2003, he was named president 
of the International Labor 

Communications Association 
on an interim basis, and sub-
sequently was elected to a full 
term ending in 2005. He also 
played a prominent role in  
organizing the Labor’s Voices 
conferences.

 At his death he remained 
editor of SSEU Local 371’s 
Unionist, a position he had held 
for nearly three decades.

Marty was an outspoken 
and sometimes controversial 
figure in labor communications. 

He will be remembered for his 
espousal of union democracy, 
his orientation toward the most 
put-upon sectors of the working 
class, and for the mentoring of 
young labor communicators.

 He will not be forgotten.

Marty Fishgold
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