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CIR News

CIR/SEIU

Judges Comments
Cara Metz – This is a very strong cover photo 
of CIR members at a nighttime demonstration. 
The photo expresses a spirit of optimism and 
strength and conveys a sense of the members’ 
belief in what they are doing. The feeling of the 
night is beautifully captured. 

Best Photograph 
(front cover)



�Metro NY Labor Communications Council

2007 Annual Contest

 In this journal are winners in the Metro New York Labor 
Communications Council’s annual contest. The entries, for work 
in 2006, were wide-ranging in subject matter, including contract 

struggles, acts of heroism and solidarity by union members, organizing 
the unorganized, the cost of health care, the fight for equality, political 
activism, workers rights, security in retirement, and human rights. 
 
We hope that showcasing our members’ best work will encour-
age others to try new approaches and techniques. Our goal  
is to promote the highest standards of labor journalism and media 
work. In this journal, we are proud to present some of the talented writ-
ers, editors, photographers, graphic artists, Web meisters, and radio 
producers who make labor’s story come alive for millions of New York 
workers and retirees and their families.



� Journalism Awards 2006 

Mary Heaton Vorse Award
“Poverty Fighters,” Jane LaTour, Public Employee Press,  
DC 37, AFSCME

Matt Doherty & Gwen Wells Award for Excellence 
in Broadcast Media & Communications
 1st Place:  “Stop Workplace Violence,” The   
  Communicator, Public Employee   
  Federation, CSEA
 2nd Place:  “How to Defeat Union Corruption,"  
  Communique, CWA Local 1180
 3rd Place:  “New Orleans,” Building Bridges

Special Topic: Best Coverage of Immigration and 
Immigrant Rights
 1st Place Tie: “From Many, One," 
  Our Life And Times, 1199SEIU
  "Millions Rally for Immigrant   
  Rights," Public Employee Press,  
  DC 37, AFSCME
 2nd Place:  “Opposition Grows to New Test,”  
  New York Teacher, (State Edition),   
  UFT

General Excellence 
Class A: 
Special Recognition:  Momentum,  
  Local 3882, NYSUT/AFT
Class B: 
 1st Place:  CIR News, CIR/SEIU
 2nd Place:  Communique, CWA Local 1180
 3rd Place:  The Clarion, Professional Staff   
  Congress, AFT
Class C: 
 1st Place:  New York Teacher (City Edition),   
  UFT 
 2nd Place:  Public Employee Press,  
  DC 37, AFSCME
Special Recognition: Our Life And Times, 1199SEIU 

Best Reporting
Class B: 
 1st Place:  “Municipal Bargaining,”  
  The Clarion, Professional Staff   
  Congress, AFT

 2nd Place:  “Needlesticks,” CIR News,  
   CIR/SEIU
 3rd Place:  “New War on Unions,”   
   Communique, CWA Local 1180
Honorable Mention:  “Virtual Orchestra,” Allegro,  
   Local 802, AFM
Class C: 
 1st Place:  “Hurricane Relief,” Public   
   Employee Press, DC 37, AFSCME
 2nd Place:  “Grassroots Politics Pays,”  
   TWU Express, TWU

Best Writing 
Class A: 
 1st Place:  “Former Member's Insight,”   
   Momentum, 
    Local 3882 NYSUT/AFT
 2nd Place:  “Changing Face of Our Union,” 
   The Eagle, CWA Local 1103
Class B: 
 1st Place:  “Transit Strike,” Communique, 
   CWA Local 1180
 2nd Place:  “Together for 61 Years & Now   
   Married,” The Clarion, AFT
 3rd Place:  “Femi Agana: Woman,    
   Carpenter,” The Carpenter,  
   New York District Council   
   of Carpenters
Honorable Mention:  “Adult Protective Services:   
   To Serve Clients as Workloads   
   Mount,” The Unionist,  
   SSEU, Local 371 
   “Doctors Take On the World,”   
   CIR News, CIR/SEIU
Class C: 
 1st Place:  “Teaching the Art of Survival,”  
   New York Teacher (City Edition),  
   UFT
 2nd Place:  “Home of Their Own,”  
   Public Employee Press,  
   DC 37, AFSCME
 3rd Place:  “Wal-Mart,” Our Life And Times,  
    1199SEIU 
Honorable Mention:  “Building Community,”  
    TWU Express, TWU

2007 Winners
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Best Graphic Design
Class A
 1st Place:  Momentum, Local 3882 NYSUT/AFT
 2nd Place: The Eagle, CWA Local 1103
Class B
  1st Place:   Communique, CWA Local 1180
  2nd Place:   The Union Mail, NY Metro Area Postal Union,  
      APWU, AFL-CIO
  3rd Place:   The Carpenter, New York District Council of Carpenters
Honorable Mention:  The Clarion, Professional Staff Congress, AFT
Class C
  1st Place:   Our Life And Times, 1199SEIU
  2nd Place:   Our Life And Times, 1199SEIU
  3rd Place:   Public Employee Press, DC 37, AFSCME
Honorable Mention:  Public Employee Press, DC 37, AFSCME

Best Photograph
Class B
  1st Place:   CIR News, CIR/SEIU –Cara Metz
  2nd Place:   The Clarion, Professional Staff Congress, AFT –Bennett Baumer
  3rd Place:   Allegro, Local 802 AFM –Claire Houston
Honorable Mention:  The Carpenter, New York District Council of Carpenters
Class C
  1st Place:   Our Life And Times, 1199SEIU –Phil Suarez
  2nd Place:   Public Employee Press, DC 37, AFSCME –Clarence Elie-Rivera
  3rd Place:   Work Force, CSEA Local 1000, AFSCME –Mark Kotzin
Honorable Mention: Our Life And Times, 1199SEIU –Ou Yang Rong

Best Labor Web Site
  1st Place:   http://www.1199seiu.org, 1199SEIU 
  2nd Place:   http://www.dc37.net/, DC 37 AFSCME
  3rd Place:   http://www.uftproviders.org/, UFT/NYC, Child Care Providers 

Best New Media 
  1st Place:   http://www.edwize.org/, Edwize, UFT
  2nd Place:   CIR News for Medical Students, CIR/SEIU
  3rd Place:   1199 Newsletter to Members, 1199SEIU
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Mary Heaton Vorse Award

“Poverty Fighters”
Jane LaTour

Public emPloyee Press, DC 37, AFSCME

Judges Comments
This series beautifully connects members’ work 
to broader issues of urban poverty. It describes 
members’ concern to serve the city’s poorest and 
most desperate dwellers. Packed with crucial 
information and thoughtful analysis, it also 
references important literature on this subject. 
It’s the kind of article one wishes would receive 
widespread attention.
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“MillionS RAlly FoR iMMigRAnt RightS”

Public emPloyee Press

DC 37, AFSCME

Judges Comments
A celebration and examination of diverse 
immigrant member activism and contributions 
to union and community life. Explores 
immigration as a national political issue through 
the union’s participation in local immigrant 
rights activities.

Special Topic
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“From many, one”
our liFe And times

1199SEiU

Judges Comments
A beautifully written and produced issue on 
diversity and inclusion. Nice mix of history, 
culture, individual profiles and diversity 
resources on the web. This issue interlaces 
many aspects of diversity – ethnic, age, sexual 
orientation and abilities.

Special Topic
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Momentum

Local 3882, NYSUT

Judges Comments
Cartoon entitled “President Sexton’s Graduation 
Message.” The drawing is simple, but the cartoon 
is effective in mocking the NYU president and 
revealing NYU’s anti-labor stance. 

Best Graphic Design 
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General Excellence

 
new york teAcher (city edition)

UFt

Judges Comments
This union newspaper is chock-full of topical 
news, vivid features and useful information.  
The dynamism and energy of the union  
comes through.
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cir news

CiR/SEiU

Judges Comments
A beautifully written and produced issue on 
diversity and inclusion. Nice mix of history, 
culture, individual profiles and diversity 
resources on the web. This issue interlaces 
many aspects of diversity – ethnic, age, sexual 
orientation and abilities.

General Excellence
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Best Writing

Teaching the art of survival

New York Teacher (City Edition)

UFT

Judges Comments
Moving portrait of a dedicated teacher. 
Beautifully written, draws attention to 
transformative role of arts in education.

‘‘Yo” by Chris Brown is throbbing out of small speakers hooked 
up on a stainless steel counter above a sign that says, “Attention 
Cadets: Do Not Go Into Kitchen Unless You Have Permission.” 
Another sign says, “Self Improvement Starts With Self Control.”

The cadets, who range from 14 to 18 years old, have served 
time for crimes like drug dealing, assault with a weapon, 
prostitution. Some have felonies and are on probation. All 
are finished with boot camp at Youth Leadership Academy 
in Kortright, N.Y. Now they’re here at the academy’s site in 
Bedford-Stuyvesant until they’re ready to go back to their 
neighborhood schools.

Some of the girls who wind up at the academy had been 
sexually abused since they were very young. When they realize 
they’re in a safe place surrounded by kind, trustworthy adults, 
they become the little girls they were never allowed to be and 
don’t want to leave.

While the class is creating stencils for a silk-screening proj-
ect, some of the kids sway and sing to the music:

I want to be where you are 
Ain’t nothing wrong with dancing 
Baby it’s so romantic, 
Baby, I can be in your heart. 
So many things I want to tell you 
I think that I should start by saying, 
‘Yo.’

Their art teacher, MLJ Johnson, wearing jeans and his 
signature “YoPeople Art” sweatshirt, is keeping their energy 
together with his strong but laid-back presence. He keeps them 
focused through short-term projects with tangible immediate 
results. Silk-screening is perfect for that. Johnson is going back 

and forth between two tables of about a dozen boys and two 
girls, guiding, inspiring, encouraging, helping them with tech-
nique as they press down hard on a small squeegee and push 
ink through the fine screen.

“I believe in the apprenticeship system as a way of teach-
ing,” Johnson said. He takes the kids through every step of the 
silk-screening process. And he’s part of the joy when kids see 
their drawing and words magically appear on a T-shirt that 
was once plain and is now suddenly cool: “I’m a Phenomenal 
Woman.” “Boy-Boy.” “I have A Dream.” “Only God Knows.”

“We have them six hours, the world has them for 18 hours,” 
Johnson said. True for any teacher to say about their students, 
but the stakes are higher for Johnson’s kids, who are beyond at-
risk. They have already put themselves and others at risk on the 
streets of their world. Take Kelly, for example, who’s 16. 
New York Teacher: How did your life bring you here to this 
point, to this place?

Kelly: I was crazy, shooting guns, carried a .40 cal’. 
NYT: Why’d you carry? 
Kelly: I needed more money. 
NYT: What for? 
Kelly: So I could buy me some sneakers. Some red-and-black 
Sprewells. 
NYT: Did you get them? 
Kelly: Yeah, I got them. 
NYT: Did they change your life, make everything good? 
Kelly: No. 
NYT: Why? 
Kelly: ’Cause the blue-and-whites came out. 
Kelly says that the song he has related to most is “Die” by 
Beanie Sigel: 
I could die on death row, sentenced to the chair… 
Die cuz I knew I shoulda laid that man, 
Die cuz the cops tricked me ta say that, man, 
Die cuz I hesitated ta spray that man 
Die cuz I hesitated ta pay that man 
Die cuz my man passed me a empty tool 
Die cuz I panicked, I couldn’t keep my cool 
Die cuz I mixed all them pills with Hennessy… 
Die tryin’ ta seal the fate of my enemy 
I could go out in a case of mistaken identity …

Kelly “was dealing drugs and stuff” to get the blue-and-
white sneakers when he got busted. He said he felt almost glad 
that it happened because it brought him to the academy and to 
Johnson’s art class.

(Continued on next page)
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(Continued on page 17)

“It feels good here. It releases my strength and I can vent 
my feelings,” he said. “I’m stressed. I’m stressed about every-
thing, everything in life. I’m happy and more relaxed here.”

Kelly, who wants to be a social worker now, is not the only 
kid in the room with newfound hope and with plans for college 
and living straight. 
But Johnson knows how fragile those hopes and dreams can be 
against the realities of the kids’ lives. “As a teacher you have to 
impress them, have to have such a strong impact on them, to 
combat the other hours that the world has them,” he said.

The outside world has a limited claim on Johnson. A fine 
artist with many exhibits to his credit, he disappears into his 
studio at night to make art. 
His paintings have a vitality and an edginess. The brushwork is 
aggressive and the palette is bright without being cloying. The 
neighborhood scenes walk the line between an apparent casual-
ness and a vibrating paint treatment, keeping us on the edge of 
our seats. Johnson’s composition is sophisticated, holding the 
images to the canvas in spite of an implied disorder, sometimes 
even spilling over the edge of the canvas.

His art informs his teaching, and working with young 
people every day informs his art. “It keeps my ideas fresh and 
allows me to touch the pulse of what’s new and happening,” 
said Johnson, who won a UFT Career and Technical Education 
Outstanding Teacher award in February.

Johnson grew up on the Lower East Side and has been an 
itinerant art teacher for 15 years now, most recently with the 
Career Education Center based in Manhattan. He loves it. “It 
allows me to be creative and go around to all different loca-
tions and reach out to these kids,” he said. “I’m tired of seeing 
so many of the young people feeling lost and that they have no 
way out of a negative lifestyle.”

Carrying a large black portfolio filled with art supplies, 
he goes to homeless shelters where older kids are getting their 
GED, to small lock-down sites, to re-entry programs and, dur-
ing some school years, to Riker’s Island. Whether it’s through 
silk-screening, painting, sculpture, sewing, knitting or making 
books or stained glass, Johnson can teach math, literacy, his-
tory and just about anything the task calls for.

At the Prospect Family Inn, a homeless shelter in the 
Bronx, he recently designed a project for Women’s History 
Month that had students researching on the computer, print-
ing out a picture of their favorite heroine, transferring it onto 
a stencil for silk-screening. They found an appropriate quote 
and stenciled that under the portrait. The result was a roomful 
of students, aged 161/2 to 21, who were proud of mastering the 
academic and artistic skills it took to make T-shirts that were 
beautiful and whimsical with nary a misspelled word.

Always adapting to circumstance and forever inventive, 
Johnson brought some of the stenciled portraits made by these 

older, more technically adept students in the Bronx to the site 
in Brooklyn for the younger kids to use.

In the summer, you’ll find Johnson with some of his stu-
dents making and selling T-shirts and small paintings at the 
South Street Seaport as part of his street-vending apprentice-
ship program.

“You draw in the crowd, put on a circus act with your art, 
then customers want to get something to eat and drink,” he 
said. “As long as you leave without leaving a mess behind, the 
shop owners love having you there.”

He set up the program so kids can put the entrepreneurial 
skills they already have to better use. “You may not think it but 
selling drugs takes a lot of entrepreneurial skill. If they were 
selling nice suits instead of drugs, they would make a lot of 
money, but the guy who has the suits won’t hire them. Within 
their communities, with dress, style and everything else, these 
young people know all the subtleties when they’re selling coke. 
You have to look a certain way, talk a certain way, move a cer-
tain way.

“First they’d have to be a suit to sell a suit. But even if they 
accepted that, if they dressed right, they don’t know how to 
present themselves, don’t have access, don’t have the acumen 
to sit for an interview and have that person see them as viable. 
A lot of people see these young people as non-persons. Then, 
when they don’t get that job, they get angry, their frustration 
level is high; they say to their teachers, ‘You lied.’”

Hence Johnson’s vending program, which serves as a 
bridge into the legitimate business world. “I teach them how to 
get a vendor’s license, where the wholesale outlets are. They’re 
so resourceful. They do research and often come back to me 
with information on outlets that sell T-shirts even cheaper than 
what I was buying them for.”

One of the high points of his teaching career happened 
late one night when he was alone packing up at the Seaport. 
He heard some voices calling, “Mr. Johnson, Mr. Johnson, Mr. 
Johnson!”

“I got a little nervous. It’s lonely down there that late,” he 
said. “A former student from a lock-up facility was coming 
toward me with four or five big guys with him, so you can see 
why that made me nervous. They came over to me and my for-
mer student said, ‘We’re just leaving our spot at the Seaport and 
we got paper [cash]! I showed my guys what you taught me, Mr. 
Johnson, and that’s what we’re doing!’”

Now at the Bed-Stuy site, there are younger versions of that 
student calling out, “Mr. Johnson, Mr. Johnson!”

“Please come here, please help with this!” they call out. 
Strip away the toughness and they’re children, after all, vulner-
able children, some of whom are so appealing they work their 
way into your heart. Isn’t he ever tempted to take them home 
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O n December 19, at the height of the Christmas shop-
ping season, the Metropolitan Transit Authority put 
a final deal on the table in negotiations with the mili-

tant transit workers’ union that was almost guaranteed to spark 
a strike: an onerous new two-tier retirement system. Hours 
later, true to their word, the members of Transport Workers 
Union Local 100 “shut it down.” By early Tuesday morning, 
buses and trains had ground to a halt.

It was the first major strike in New York City by public sec-
tor workers in a generation. “This is not only a fight for transit 
workers,” 1199 SEIU president Dennis Rivera said at a press 
conference as the strike deadline approached. “It’s a fight for 
every worker in New York.”
A hostile climate

The MTA often pleads poverty to demand givebacks from 
transit workers. But shortly after the last contract was inked 
in 2002, the MTA discovered a major surplus it had failed to 
disclose during talks. This time, the MTA went into talks with 
a $1 billion surplus, having just offered holiday fare breaks to 
riders. Yet the final MTA offer included only 3 percent raises 
each year — barely keeping pace with inflation—and a worse 
pension plan for new hires that would require a 6 percent salary 
contribution. That was a deal breaker for Local 100 president 
Roger Toussaint and the 33,700 New York City transit workers 
who face dangerous working conditions, and few workplace 
protections, day in and day out.

Twenty-one track workers have been killed over the past 
20 years; basic necessities, like bathroom breaks for bus driv-
ers, are a luxury; and the MTA issued an astounding 15,000 

Striking for the future
disciplinary charges last year. “This is a fight over whether 
hard work will be rewarded with a decent retirement; over the 
erosion or eventual elimination of health benefit coverage for 
working people,” Toussaint said the morning the strike began. 
“It is a fight over dignity and respect on the job.” Labor lead-
ers across the country applauded their bravery. “This was a 
very important stand for those workers to have made,” said 
Ron Blackwell, the AFL-CIO’s chief economist. “It will reso-
nate nationally.”

But key public officials reacted with unrestrained hostility. 
A Brooklyn Supreme Court justice fined the union $1 million 
a day, imposed on each striking worker a fine of two day’s pay 
for every day out, and threatened Toussaint personally with jail 
time. Mayor Bloomberg denounced the strike as “selfish” and 
“illegal.” He also went to court seeking to slam striking workers 
with an additional $25,000 fine per person, doubling each day 
after that. Governor Pataki also threatened “severe penalties” 
for the strikers, claiming they had “recklessly endangered the 
health and safety of each and every New Yorker.”

Some of the criticisms had a racial overtone, as when 
Mayor Bloomberg trashed the union’s African American lead-
ers as “thuggish”—a remark that sparked outrage among civil 
rights advocates.
Grass roots support

Most New Yorkers—and most labor leaders—rallied to 
the strikers’ side. Teachers’ union president Randi Weingarten 
charged, correctly, that pensions are “an illegal subject of bar-
gaining” that can only be negotiated with the consent of both 
parties; she and her members handed out hot coffee to pick-
eting strikers and created a fund to defray Local 100’s fines. 
Pat Lynch, head of the police officer’s union, spoke at support 
rallies of his father’s career as a transit worker and his proud 
participation in transit strikes in 1966 and 1980. He became 
a fixture on TWU pickets once the strike began. Officers of 
Local 1180 came to rallies and press conferences to cheer on the 
strikers. And despite negative press portraying angry commut-
ers, polls showed that most city residents took the strikers’ side.

“Many people recognize that there’s a broad attack today 
on pensions and other benefits,” says Queens College labor his-
torian Joshua Freeman, author of a highly regarded history of 
the Transport Workers Union. “So standing up for those rights 
won a lot of public sympathy.”

Some labor leaders failed to stand by the strikers. Mike 
O’Brien, president of the TWU national union, called the strike 

Communique

Local 1180, CWA

Judges Comments
1180’s coverage of the NY transit strike was 
a service to the entire NY labor movement. 
Comprehensive, lively, well-written and 
informative. We liked the features on strike 
myths and the Taylor Law, and the emphasis  
on labor’s strategies for the future.

Best Writing

(Continued on next page)
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illegal and wrote a letter to transit workers urging them to 
“cease any and all strike or strike-related activities.” O’Brien, it 
turns out, was allied with a Local 100 faction defeated six years 
ago when Toussaint took the helm. The New York City Central 
Labor Council, after much public fanfare, failed to organize 
support strikes or rallies or commit significant funds to offset 
Local 100 fines.
What next?

Shortly before the strike began, the MTA’s chief nego-
tiator, Gary Dellaverson, said that “to recharacterize these 
negotiations as some broad-based attack on the labor move-
ment or on working people in this city is simply wrong.” But 
that’s exactly how many labor leaders now see it. The city had 
recently secured deals with the police and the firefighters that 
included drastic pay cuts for future hires, often called “the 
unborn.” Mayor Bloomberg, in his State of the City address on 
January 26, threatened to “rein in health care and pension costs 
that have spiraled out of control” by demanding “employee 
contributions for health care” and “innovative pension modi-
fications”—code for higher retirement ages and slashed ben-
efits—in upcoming negotiations with other city unions. “These 
issues are the cutting edge of today’s labor battles,” says Local 
1180 second vice-president Bill Henning. “Pension givebacks, 
health care givebacks, and attempts to sell off the ‘unborn’ have 
provoked numerous strikes in the private sector. Now, as public 
sector workers, these battles are on our doorstep.”

But as more and more private sector workers lose their 
retirement benefits, it gets harder for unions to build public 
support for their demands. “You’re asking workers who don’t 
have a defined benefit pension to pay taxes to support public 
sector workers to have one,” says Blackwell. “We need to show 
not just in our rhetoric but in our actions that we’re the out-
fit that will fight when retirement security is on the line. We 
fought back Bush on his effort to gut Social Security. Maybe 
we also have to support mandated retirement plans in the pri-
vate sector.”

For transit workers, the future is uncertain. The strike 
forced the MTA to pull pension givebacks off the table, and 
Toussaint won a final deal with a 10.5 percent wage hike 
over three years, a new paid holiday, a process to overhaul 
the broken disciplinary system, and lifetime health coverage. 
The tradeoff was a 1.5 percent contribution of gross earnings 
toward the workers’ health plan. “The two leading demands of 
workers heading into this fight were a decent wage increase and 
lifetime medical,” said Toussaint. “We got them both.” While 
the mainstream press saw the deal as a coup for Local 100, the 
workers narrowly rejected it, opposing the health care copay. 
“Thousands of transit workers woke up and said, ‘That’s not 
what I struck for,’” said Steve Downs, a train operator who 

promoted the No vote. “We struck to stop givebacks, not to 
trade one giveback for another.” At press time, the MTA had 
put its original, poor offer back on the table and filed for arbi-
tration, while Toussaint called for resumed negotiations.

Joshua Freeman still believes the strike was a “very sig-
nificant” event. “Public sector strikes have become extremely 
unusual in New York since the 1970s, and many people have 
concluded that they’re impossible to pull off,” he says. “Local 
100 showed that it was possible to strike and live to see another 
day, and also win some important struggles against really oner-
ous givebacks.” 
Strike Myths

Myth: The strike was “selfish.”
Fact: The MTA was demanding pension co-payments for 

future hires, not current employees. So the strikers risked fines 
and penalties on behalf of future transit workers—a pretty 
unselfish act.

Myth: New Yorkers were “mad as hell” about the strike and 
blamed it on the transit workers.

Fact: An ABC poll on the first day of the strike asked 
New Yorkers, “Which side are you on? Union? Or manage-
ment?” and found that 52 percent sided with the workers 
(only 40 percent sided with the MTA). An NBC poll found 
that support for the strike among African Americans was 
even higher—61 percent.

Myth: Roger Toussaint was an “arrogant union boss” who 
duped his “sheep-like members” into striking.

Fact: Transit workers voted by an overwhelming margin 
to authorize the strike. And the fact that transit workers voted 
down the contract that Toussaint secured is a strong sign that 
democracy is alive and well at Local 100.

(Continued from previous page)
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Stephen Faulkner, UCATS Member 1986-1994

 In September of 1988, when the Clerical Workers Union 
of NYU went on strike, I had only been a member of 
the union for a few years. I was single, loved my job, 

and certainly didn’t want to waste time walking in circles 
on a picket line. Other negatives on my mind were the two 
“unknown factors”: how long would it take and would there 
be any positive result when it was over? At the conclusion 
of the three week strike there were several positive aspects 
for me. I had a new respect for the union and what it did. I 
had helped in getting changes to the contract for the lower 
graded positions in the University and I met the woman who 
would become my wife (still married, by the way, coming up 
on 17 years). 

I now live in the Atlanta area and, obviously, I no longer 
work for NYU. So why am I telling you all this? To let you know 
how lucky you are.

Think of where you are and what you have: you are in 
the most exciting, important and energetic city in the world, 
at a major university, making a very decent wage. If you don’t 
believe the last statement, consider this: the average starting 
salary in Georgia for an individual just out of college is around 
$18,000 per year. More often than not the job ads in the Atlanta 
Journal/Constitution, the one major newspaper in the Atlanta 
area, quote wages on an hourly, rather than a yearly rate. For 
many people, $8.00 an hour is a “living wage”. Remember, 
Atlanta is the major metropolitan area of the southeast; these 
statistics are well within the norm for the majority of the 
United States. 

A former member’s insight
Right to Work (for less)

Add to this the fact that Georgia is a “Right to Work” state, 
and you have a whole new set of circumstances to contend with. 
If you didn’t know, a “Right to Work” state is a state that does 
not allow unions to negotiate “agency fee” language into their 
contracts. Agency fee is what requires workers in union jobs 
to either join the union, or pay a fee equivalent to union dues. 
Federal law requires a union to provide services on request to 
any worker in the bargaining unit. It costs money to have those 
services available, so it is only fair that all who bene-fit con-
tribute their share of the cost. Unfortunately, without agency 
fee language, many people make an economic decision to not 
join their unions, not because they don’t support the union, 
but because they simply don’t understand why they should pay 
for something they can get for nothing. There is, however, no 
such thing as something for nothing, and the reason employ-
ers like “Right to Work” laws is because when employees don’t 
join their unions, the union doesn’t have the power to negoti-
ate better wages and benefits. “Right to Work” laws also force 
the union to allocate most of their resources to recruiting and 
retaining members when those resources could be used for pro-
viding better services to their members.

“Right to Work” is a misnomer in that companies and cor-
porations are given free rein in much of their Human Resource 
dealings with their employees. The company sets the policy 
and, where they wish, they can change the policy at whim. 
There is no just cause for firing; they can fire you for no reason 
whatsoever. One complaint too many (and that could even be 
just one) could cost you your job. In reality, “Right to Work” 
means right to work for less — less wages, less benefits, and no 
job security.

Right to work (longer)
A few other things are “givens” in Georgia, and the rest of 

the country, that would seem odd or unfair to UCATS mem-
bers. In Georgia you work a full 40 hour week; none of this 9-5 
nonsense with an hour off for lunch — that’s 35 hours by my 
reckoning. The lunch hour is taken in addition to the 40 hours. 
Hours are often something like 8:00 A.M. to 5:00 P.M. with 
an hour off for lunch or nine hours minus one. Now that’s an 
eight-hour day. And benefits? More often than not, the com-
pany you work for will have you contribute to either a PPO or 
an HMO for your health benefits; the company may kick in 
a small percentage, but don’t expect it. I once went on a job 
interview and when the question of health benefits came up, 

Momentum
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This article features the voice of a former 
member now living in Atlanta to explore the 
reality of life in an anti-union, right-to-work 
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the interviewer said (and I’m not kidding) “Well, your wife has 
health insurance, doesn’t she?” I knew right then what their 
health plan was: every man and woman for themselves. 
Continuous efforts . . .

The union you belong to and support has had a long and 
arduous road to travel to get to where it is today. There have 
been strikes and rallies and negotiations from one contract 
to the next. Now UCATS is an agency fee shop; you still don’t 
have to belong to the union, but everyone covered by the union 
contract must support it since they are the group that does your 
collective bargaining for you with the University. They look out 
for your best interests and make sure that the higher ups at the 
University don’t try to make an extra buck by not giving you 

the wages, benefits and livable work environment you all so 
justly deserve. 

When you get a job in a place like New York University, 
you have UCATS to watch out for your best interests. Be proud 
of what you have, where you are, and the people who work with 
and for you. Not long ago, you would have been in much the 
same boat as the rest of the country; all those strikes, negotia-
tions and rallies have paid off. Now you have what the rest of us 
all search for, often in vain: job security. 

Find out who your shop steward is and call that person up 
and give him or her a big THANK YOU. For without that per-
son and all the others like him/her at UCATS, things would 
be a lot worse. 

Believe me, I know; from both sides, from experience.

Teaching the art of survival
(Continued from page 13)
and give them the love and parenting that they so hunger for? 
“That’s the problem,” said Johnson, who over the years has 
legally adopted seven of his students. Add to that four natural 
children and three grandchildren and you can get a feel for the 
size of the Johnson family. “I love it,” he said.

Now the kids are tugging at his shirt, clamoring for his 
attention, his approval, his help. He gives it all generously. But 
Johnson has no tolerance for jail-like sayings on T-shirts and 
can smell out in a second if a kid wants a certain color of ink 

because of a gang affiliation. “Do me a favor and let’s not talk 
about flags now,” he said when one boy was angling for red ink 
for that reason. The boy got the message and chose another 
color. And while Johnson is cool with kids relaxing to songs 
about “Nothing wrong with dancing, baby it’s so romantic,” 
he has no use for gangsta rap in his classroom. Outside in the 
world, Beanie Sigel can sing all he wants to about 70 ways for 
these kids to die. Indoors, MLJ Johnson is quietly, joyously, 
working over a silk screen, giving kids countless ways — and 
reasons — to live.

(Continued from previous page)

A former member’s insight
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By Jane LaTour

A s the destruction of Hurricane Katrina descended 
on New Orleans and the Gulf Coast, two upstate 
Watershed Maintainers and their spouses felt  
compelled to act.

“Rather than watching helplessly as events unfolded on 
television, it was so much better to turn negative energy into 
positive action,” said Peg DiBenedetto. Five days after the 
disaster began on Aug. 29, the Local 376 member and mother 
of three, and her husband Michael, were helping out in  
Baton Rouge and Slidell, La. Since then, she has made two 
more trips.

Maintainer Richard Cable’s granddaughter Katherine in 
Poplarville, Miss., had no power or fresh water for over three 
weeks and no phone service for much longer. “We realized just 
how devastated the area was,” he said. “I wanted to help.” An 
item in the local paper led him to volunteer to drive Federal

Emergency Management Agency trailers to Meridian and 
D’Iberville, Miss., in September and October. Their firsthand 
witness provides a searing picture of life after Katrina. Their 
stories also reveal the kindness of strangers who pitched in to 
donate time and resources to help others.

Normally, Peg DiBenedetto spends her days helping to 
manage the Schoharie reservoir and protect the surrounding 

Compassionate hearts and helping hands:

Local 376 volunteers make a 
difference for Katrina victims

watershed lands. She hikes, hammers signs, and meets up with 
hunters, anglers and other hikers. She also has a history of 
volunteer service to others. CitiHope, a Christian humanitar-
ian relief agency, flew the couple south as part of a Disaster 
Response Team.
Unassuming heroes

From their base in Baton Rouge, the team spent the next 
five days delivering supplies. They brought medical supplies to 
the Earl K. Long Medical Center. “When time allowed, we load-
ed extra goods, baby formula, protein bars and Ensure into our 
rented SUV and just drove into the destruction and chaos until 
we found a church, a shelter, a police station or a clinic that had 
run out of supplies. Along the way, we met and helped families 
in desperate need,” explained Ms. DiBenedetto.

They put the medical director at the Gulfport Memorial 
Hospital in touch with CitiHope. Within days, 7,000 vials of 
anti-tetanus vaccine arrived. “The blessed and scary part of this 
story is that if CitiHope had not been there to ask the question, 
‘What do you need?’ I don’t think anyone else would have been 
there,” she said.

DiBenedetto spent her next three-day tour in mid-
September in Baton Rouge, receiving medical supplies for a 
hospital. Then in December, Michael and Peg drove a truckload 
of 1,000 CitiHope Christmas “Boxes of Love” for distribution to 
Gulf Coast families. For three days, they delivered Christmas 
cheer to people in Birmingham and Mobile, Ala., Bayou Le 
Batre and Slidell, La., and Gautier, Miss. “It was shocking to 
see how little had changed from Day 10 after the storm,” said 
Ms. DiBenedetto. “We saw destruction that was unimagi-
nable.” “In September, people were dealing with a tragedy. In 
December, they were facing the reality that their lives were for-
ever changed, for the worse,” said DiBenedetto. “I have a CD of 
photos of the devastation in India after the tsunami, and much 
of the devastation on the ground, in people’s faces, and in their 
lives seems to be very much the same.” With just a few days 
notice before Cable’s first trip, his wife Jane collected supplies 
from friends, family and co-workers. “We gathered up tooth-
brushes, combs, toilet paper, towels and sheets to outfit the 
trailer,” he said. In October, “Jane found a place in D’Iberville 
called Urban Life Ministries that was still feeding 1,200 to 

Public Employee Press
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Katrina and members’ responses. Very 
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1,500 people every day and providing shelter for the locals and 
the folks who came to help,” he said.

“As a volunteer firefighter, I have been involved with flood 
relief locally, but I have never seen anything like this before,” 
said Cable. “Those folks have lost everything — things we take 
for granted — the roof over their heads, pictures, keepsakes. If 
an opportunity arises where I can go back and help in any way, 
I will,” he said.
An unending crisis

Both volunteers pointed out that, seven months after the 
disaster, people are still living in crisis. “They will need any 
kind of assistance and volunteer help that people are able to 

give for quite some time,” said Cable. “They need not to be for-
gotten. They need not to keep paying for cars that are gone and 
houses they can’t live in. They need more crews with tools to 
rebuild their roofs,” said DiBenedetto.

They also need a responsive federal government. “We 
heard on the radio that a new phrase had been coined — being 
FEMA’d. Like if someone lets you down, they’d FEMA’d you,” 
said Ms. DiBenedetto. She said President Bush seems to be of 
the “ignore it and it’ll go away mentality.”

She was in Baton Rouge when he stood in the Rose Garden 
and said, ‘We’re doing the best we can. The people of New 
Orleans just have to be patient,’ while people were dying. He 
didn’t get it then and he doesn’t get it now.”

(Continued from previous page)

FRITz SANCHEz was a trooper in the army of volunteers 
that the Red Cross dispatched to help Louisiana residents 
cope with the devastation wrought by Hurricane Katrina.

Sanchez, an Associate Human Rights Specialist and 
city employee for nearly 30 years, worked out of the Baton 
Rouge Red Cross headquarters Oct. 11-22.

He joined a team of volunteers who traveled several 
hours a day to visit rural communities, where they assessed 
the damage to homes and provided emergency financial 
assistance of up to $1,800 to homeowners.

“These people were really devastated,” said Sanchez. 
“Louisiana is a poor state. Most of these folks didn’t have 
insurance. Many who own their homes inherited them 
years ago, and their houses are 100 years old.”
A surreal picture

Sanchez has worked with the Red Cross since he volun-
teered to help out with the recovery after the 9/11 attacks. 
He later established the organization’s Bronx Disaster 
Assistance Team, which responds to floods, fires and build-
ing collapses.

Much of Sanchez’s work in Louisiana involved assess-
ing water damage in homes. Under Red Cross guidelines, a 

Human Rights worker volunteers on Red Cross Mission
home is considered destroyed if the waterline reaches 5 feet.

In an interview, Sanchez painted a nearly surreal picture 
of the disaster: flattened homes, uprooted trees, knocked-
around trailer homes and a block of discarded refrigerators 
ready to be carted away.

Sanchez said the modesty and selflessness of many of 
the people affected by Hurricane Katrina and Hurricane 
Rita struck him. He recalled how a local police chief ushered 
the Red Cross team around town and didn’t even mention 
his personal catastrophe until prodded by the volunteers.

“He was still living in the home, but his wife wasn’t,” 
Sanchez said.

“His home had mold and cracks in the ceiling,” Sanchez 
said. “Some doors couldn’t open, and the hurricane winds 
had shifted the house from the foundation and caused struc-
tural damage.”

After returning home, Sanchez was happy to take 
advantage of the help the Red Cross offers its own volunteers 
to cope with the personal tragedies they witnessed.

“It’s very helpful to talk about your experience,” said 
Sanchez. “You kind of get it off your chest.”

— Gregory N. Heires
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Best Reporting

By Peter Hogness & Esther Kaplan

O n June 23, the PSC joined unions representing teach-
ers, sanitation workers, nurses, bridge operators and 
more than a dozen other unions in a historic munici-

pal labor coalition. Its goal is joint bargaining over City work-
ers’ wages and other issues in order to turn around years of 
givebacks and raises that lag behind inflation. 

“This is the most significant coalition to emerge in 
decades,” said United Federation of Teachers President Randi 
Weingarten, one of five co-chairs of the new alliance. “With 
working people losing their pensions and health care, and the 
erosion of the middle class, many of us realize that the issues 
that bind us are far greater than the ones that divide us.”

The move was welcomed by unions, including the PSC, that 
have long argued for a coalition approach. “Our real strength is 
in our membership,” PSC President Barbara Bowen told Clarion. 
“And with 175,000 members, this coalition can take stronger 
action as a group than any one union could separately.” 

Coalition bargaining became the norm during and just 
after the fiscal crisis of the 1970s. Since then City unions have 
continued a coalition approach on health benefits through the 
Municipal Labor Committee. But on wages and other issues, 
there has been a general shift to “pattern bargaining,” in which 
the city seeks to cut a deal with one union and then impose that 
pattern on the rest.
Do more together

“That policy has been carried out with more or less  

Unions stand together
Municipal bargaining coalition forms

nastiness by Dinkins, Giuliani, and Bloomberg,” said Stanley 
Aronowitz, distinguished professor at the CUNY Graduate 
Center and a member of the PSC Executive Council. For 
the last few rounds of negotiations, that pattern was set by 
AFSCME District Council 37, whose contracts included an 
infamous “double-zero” settlement in the 1990s — two years 
with no raises.

More than anything, it was the Bloomberg administration’s 
insistence on “productivity” concessions in the last round of 
contract talks that made many unions decide a new approach 
was required. While the city used past “patterns” to hold down 
the level of wage increases, Bloomberg took this one step fur-
ther: his administration refused to grant any raises unless 
unions helped pay for them with givebacks, such as longer 
hours or lower pay for new hires. 

In effect, unions were told to take money out of one pocket 
in order to put it into the other. A union like the PSC, which 
refused even to consider cuts in starting pay, faced particular 
difficulty in reaching a settlement.

The city’s hard-line stance made the last round of munici-
pal bargaining lengthy and bitter, with negotiations often drag-
ging on for years after contracts had expired. As this round 
came to a close, unions began looking for a way to break out 
of this box in the future. In April, the UT announced it would 
no longer trade longer working hours for higher wages, an 
exchange that had been a key part of its last two contracts. 
Different strategy

By this summer a large number of City unions had had 
enough, and banded together to form the coalition. “The driv-
ing force for us is the length we had to go last time around to 
get a contract,” says coalition co-chair Harry Nespoli, president 
of Uniformed Sanitation men’s Association Local 831. “Three 
and a half years without a contract is much too long. Our mem-
bers eat every single day, pay their bills every single month. 
Why not try a different strategy this time?” 

The PSC Executive Council (EC) voted unanimously to join 
the coalition, and President Bowen worked hard to help bring 
unions together in the new formation. Union delegates expressed 
strong support for the move in a June 22 discussion, citing the 
new organizing possibilities that a coalition could offer.

For the PSC, bargaining can be complex since it involves 
not only the city but also CUNY and the state. But given the 
key role that City bargaining policy has played in past PSC 

The Clarion
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On July 12, negOtiatOrs for New York City and AFSCME 
District Council 37, the largest municipal workers’ 
union, reached agreement on a new contract, with 
raises of 9.42% over 32 months. 

The deal marked an end to the Bloomberg’s 
administration’s hard line that workers must pay for 
their own raises through “productivity” concessions.

The settlement, which runs from July 1, 2005 to 
March 2, 2008, provides a 3.15% wage increase on day 
one, a 2% increase August 1, 2006, and a 4% increase 
on February 1, 2007. The city agreed to a $100-per-
member hike in its annual contributions to DC 37’s 
Welfare Fund plus a one-time cash payment, for a 
total of $40 million in additional City funding to the 
benefits fund. “The money will go a long way toward 
stabilizing our prescription drug benefit, which…has 
been squeezed by double-digit price increases,” said 
DC 37 Executive Director Lillian Roberts in a message 
to members.

The contract also eases the city’s residency 
requirement. Like police officers and firefighters, DC 37 
members would be able to live on Long Island or the 
four counties just north of NYC, though they will still 
have to pay New York City income tax.

More for members
It was a stark contrast with DC 37’s contract 

settlement in 2004, which cut new employees’ pay 
by 15% in exchange for much smaller raises. Under 
the banner of “pattern bargaining,” Mayor Bloomberg 
then imposed the same general approach – giving 
raises only in exchange for concessions – on other 
City unions.

For the new agreement, Roberts said, “I listened 
hard to what the members wanted and we have 
delivered…This is a great deal!” The settlement came 
after an 11-hour bargaining session, which Roberts 
said left her “physically drained but emotionally 
exhilarated.”

Less than inflation
DC 37’s bargaining committee approved the 

agreement by a vote of 23 to 18. “It doesn’t keep up 
with inflation at a time when the city is flush,” said one 
of those who voted “no,” Lynn Taylor, president of the 
DC 37 local at the NY Public Library. “If we can’t do 

better than inflation now, with this surplus, when’s it 
going to happen?” She also faulted the deal for not 
undoing the last contract’s concessions. 

But Taylor gave the accord credit for getting raises 
without further givebacks, plus much-needed money 
for DC 37’s Welfare Fund, and predicted that members 
would vote to ratify. In a meeting on July 25, DC 37 
a large majority of union delegates recommended 
approval.

Why did the city drop its demand that workers 
help pay for their own raises? Many observers said 
DC 37 was helped by formation of a new coalition of 
municipal unions (see article, left). Another factor may 
have been the city’s request for arbitration in talks 
with the Police Benevolent Association, where the 
union is seeking raises above 5% a year; the city can 
now urge any arbitrator to follow the smaller increase 
in the DC 37 deal.

In addition, Bloomberg’s success at winning 
concessions was starting to cause its own problems. 
The last police contract included such deep cuts in the 
wages for new hires that in July the Police Department 
fell 13% short of its recruitment goals. The city has had 
trouble filling other positions, such as librarians. 

Asked why he had approved a no-concessions 
contract, Bloomberg answered, “It gets more difficult 
to deliver services and do so with cost savings.” Or, as 
Taylor put it, “You can’t get blood from a stone.”

Reaction to the settlement among local labor 
leaders was generally positive. “No one can complain 
that DC 37 has tied their hands,” said Peter Gorman, 
head of the Uniformed Fire Officers Association. “And 
certainly people did say that in the last round.”

But some voiced concern about two storm 
clouds on the horizon: City demands for concessions 
on pension and health care costs. Both points were 
pressed in talks with DC 37, but the city essentially 
took them off the table to achieve a settlement. DC 37 
has agreed to revisit pensions in a labor-management 
committee, and the city will take up its health care 
proposals with the Municipal Labor Committee – an 
umbrella group of all City unions.

“You can’t really see the value of this contract until 
those issues have been resolved,” Taylor said. 

– PH & EK

DC 37 anD City in new aCCOrD
Bloomberg drops insistence on “self-funded” increases
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Unions stand together
negotiations, delegates and EC members felt that the PSC needs 
to work closely with other unions to produce the strongest pos-
sible City settlement. 

When the new alliance was announced, the city’s labor 
commissioner, James Hanley, reacted dismissively, saying the 
member unions were too diverse, and he declined to say wheth-
er he would even talk with the group. But Nespoli told Clarion 
that the city’s stand had softened since, and Hanley met a small 
group of coalition leaders, including Bowen, on August 14.

Another challenge is that while the coalition represents 
about half the city’s workforce, it lacks some major players. 
DC 37 and the police and firefighters’ unions — with the 
exception of the Uniformed Fire Alarm Dispatchers — decid-
ed not to join. 

But it is still the largest and broadest coalition in more 
than a generation, and the presence of this united front could 
have a broader effect. Just as the existence of unions helps push 
up wages for nonunion workers, formation of the coalition may 
also help the unions that remain outside of it.
Role in DC 37 deal?

“I had to look at my universe, at the police and fire unions 
and what they are doing, so I decided to stay back,” explained 
Peter Gorman, head of the fire officers union, which chose not 
to join. “But the formation of the coalition is good for us….I 
think it actually puts me in a better position.”

Less than a month after the coalition formed, DC 37 won its 
best wage package in years — with no concessions (see sidebar). 

“I think the formation of the coalition was the impetus for 
the mayor to settle with DC 37,” said Lynn Taylor, a member of 
DC 37’s bargaining committee, “and it might have been the line 
in the sand that made them drop the demand for ‘productivity’ 
concessions.” The New York Times reported that the coalition 
had spurred the city to bring talks with DC 37 to a swift con-
clusion, and Weingarten told The Chief that it “played a role in 
the background by enhancing DC 37’s leverage.” 

Dennis Sullivan, DC 37’s chief negotiator, strongly dis-
agreed. “It played no role,” he insisted. “Anyone who wants to 
delude themselves can, but Randi Weingarten has no business 
claiming credit for this contract.” DC 37 won a better contract 
than last time, Sullivan said, mainly because “the city is in 
much better fiscal health,” with a $5 billion surplus.

But Ed Watt, secretary-treasurer of Transit Workers Local 
100, which does not bargain with the City, said that the City  
coalition and last December’s transit strike had both changed 
the bargaining climate. Ed Watt noted that the strike led many 

unions to agitate for reform of New York’s Taylor Law, which 
bans strikes by all public employees. “We told Republicans in 
Albany that the model of letting people wait three to four years 
for a contract is not acceptable, and they didn’t have a response 
to that,” he said. “Now [Bloomberg] wants to say there’s no 
more need for Taylor Law reform, because he’s settling more 
contracts.”

More generally, said Watt, the city was disturbed by other 
unions’ public support for the TWU when Local 100 President 
Roger Toussaint was jailed. “There were some sparks left 
around after the strike,” he said, “and they have to make sure 
they don’t catch fire.”
Showing spine

The coalition, the strike and the surplus are each play-
ing a role, according to Joshua Freeman, professor of history 
at Queens and the Graduate Center. “The labor movement has 
started to show some spine,” Freeman said. “The fighting abil-
ity and instinct of the municipal labor movement had really 
atrophied,” he noted. “But the TWU strike showed that you 
could take a job action and live to fight another day.” 

The subsequent formation of the coalition was “a sign that 
labor seems prepared to be more aggressive in its bargaining 
stance, and not be so passive as it has been in recent years,” 
he continued. With a $5 billion surplus, “the city could easily 
afford the modest increases it gave to DC 37. So, faced with the 
combination of a feistier labor movement and huge surpluses, 
Bloomberg decided to change course.”
What’s ahead

The coalition now has three co-chairs — Weingarten, 
Nespoli, and Carl Haynes, president of Teamsters Local 237 — 
with plans to add two more as its affiliates grow. Any contract 
deal will require agreement of three of the five chairs plus two-
thirds of all the member unions. The coalition met in August to 
discuss its demands, and Nespoli said it wants to start bargain-
ing without delay. 

“The ultimate goal is to improve the terms of what’s 
before us right now,” says Nespoli, referring to the DC 37 deal. 
“There’s such a huge budget surplus now, and if it’s that huge, 
let’s see how you’re going to pay your municipal workers.” 

Bowen emphasized that good contracts for City workers 
are in every New Yorker’s interest. “We make the city work,” 
she said, “and trying to provide City services ‘on the cheap’ 
shortchanges everyone. Underpaying teachers, for example, 
undermines public education.” Communications Workers Local 
1180 President Arthur Cheliotes said that City workers must 

(Continued on next page)
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Unions stand together

hold the line for all working people in defending the right to 
health care and pensions, an argument that convinced much of 
the public to support the transit workers last winter.
Mobilization

A mobilization committee, proposed by the PSC and 
chaired by Cheliotes, is charged with developing a strategy for 
involving members in turning up pressure on the city. “We 
need to get the members involved, in large and small ways,” 
Cheliotes said. “Certainly public demonstrations are within the 
scope of what coalition partners are prepared to do.” 

In the wake of the DC 37 deal, four small unions left the 
coalition to sign “me-too” accords, including the 1,200-member 
Auto Mechanics union. But others are knocking on the door to 
join — the 6,000-member principals’ union has indicated inter-
est in joining once its current negotiations wind up.

In his State of the City speech last January, the mayor 
announced that he would seek significant new concessions in 
pensions and health care. While those issues were tabled in  
the DC 37 talks (see sidebar), the city could press hard on  
either front.

“The formation of the coalition has already changed 
the climate for collective bargaining in New York City,” said 
Bowen. “But the real test will be how the coalition uses the 
political leverage of 175,000 City workers.”

Peter Hogness is editor of Clarion. Esther Kaplan is edi-
tor of Communique, newspaper of Communications Workers 
Local 1180.
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Our Life And Times

1199SEIU

Judges Comments
Phil Suarez – Visions of China. This spread has 
spectacular photos with a clean, understated 
design that displays the beauty of the images 
without interference or distraction. The size 
and proportion of each photo is just right. The 
overall composition of the page is top notch. The 
photos relate to each other in a way that draws 
you in and then moves you around the page. The 
typography is tasteful and beautifully handled. 
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Best Website

http://www.1199seiu.org

1199SEIU

Judges Comments
A consistent, intelligent design combined with relevant, user-oriented content has 
earned the 1199SEIU web site First Place. The site’s structure is notable for its consistent 
navigation as you drill down into the deeper levels of the site. The homepage provides 
multitude entry points for its diverse audiences: tabs along the top bar for members 
and media; vertical menu boxes for access to content by member occupation and 
geographic area. Basic information, contacts, events, jobs, and a search box, are accessible 
in the prime real estate area, the upper right-hand corner. Colors and shapes elegantly 
differentiate and highlight content areas, staying within SEIU color palate but making 
the site uniquely 1199’s. The website developers have given thought to how people read 
text on the web and how members and media, their chosen audiences, prefer to receive 
information. For example, contract information is provided in both summary and original 
form. “Fast Facts” for each occupational and regional page provide items such as number 
of members, facilities, and delegates.
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Best New Media

Edwize

http://www.ediwize.org

Judges Comments
Edwize is one of the few institutional labor 
blogs in the country that is embedded in the 
life of the broader blogosphere, with a vibrant 
comments section, links to other blogs —
including some who are critics of the UFT itself, 
and a prose style that is accessible. Its design is 
clean with good links. 
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Sally Alvarez is the Director of Labor Programs for the statewide Extension Division of the 
School of Industrial and Labor Relations, Cornell University. She works out of  the New York City  
ILR office and has been a labor educator for 20 years, focusing on union leadership, ethics, and 
labor media.

Paula Finn is Associate Director of CUNY’s Murphy Institute for Labor, Community and Policy 
Studies. She is also Editor of New Labor Forum, a national journal of ideas, analysis and debate 
on issues confronting working-class people and the labor movement published by the Institute.  
Prior to her work at the Institute, she served as Education Director of Local 1199, SEIU, and 
founding Director of the Amalgamated Clothing and Textile Workers Union’s New York-based 
Worker Education Project.  

Amy Manso was a graphic designer in the labor movement for over 15 years, having worked 
for District 65/UAW and the ILGWU (and later UNITE). She currently lives and works in New 
Paltz, New York.

Lallan Schoenstein is graphic designer who worked for UNITE HERE, UNITE and the 
ILGWU. She was an AFSME DC 1707 shop steward and member of the contract negotiating 
team. She has retired from UNITE HERE and is working as a free-lance designer.

WEBSITE JUDGES

Nathan Newman is Policy Director for the Progressive States Network, a nonprofit that sup-
ports state legislative campaigns for economic and social justice. He is a lawyer, policy analyst 
and longtime labor activist, having started as a union organizer twenty years ago and has 
since worked as a policy researcher and labor lawyer.

Donna L. Schulman is Director of the Lenz Library at the NYC office of the School of 
Industrial and Labor Relations, Cornell University. She has taught Internet-related courses at 
Cornell, New York University, and the UALE Summer Institute for Union Women since 1987.

President
Gregory N. Heires, DC 37, AFSCME

Vice-President
Donna Ristorucci, Local 237, IBT

Treasurer
Sherry Kane, UNITE HERE

Secretary
Michael Yellin, Labor Research Association

Executive Board
Jonathan Bennett, New York Committee for  
Occupational Safety and Health

David Galarza, CSEA Local 1000, AFSCME 

Esther Kaplan, Local 1180, CWA

David Katzman, Local 100, Transport Workers Union

Kombiz Lavasany, UFT, AFT

Deidre McFadyen, UFT, AFT

Cara Metz, CIR/SEIU

Linda Schleicher, SSEU Local 371, AFSCME

2007 Contest Judges

Metro Board MeMBers



Communique

Local 1180, CWA

Judges Comments
The cover of Communique’s issue on “The New 
War on Unions” is very effective. The image of 
the snarling attack dog is powerful and clear. 
It is eye catching and readable, with form and 
content working in balance. Shows how one 
large, strong, simple image can have lots  
of impact.

Best Graphic Design 
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